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Indicate by check mark if the registrant is not required to file reports pursuant to Section 13 or Section 15(d) of the Act. Yes [J
No

Indicate by check mark whether the registrant (1) filed all reports required to be filed by Section 13 or 15(d) of the Exchange
Act during the past 12 months (or for such shorter period that the registrant was required to file such reports), and (2) has been subject
to such filing requirements for the past 90 days. Yes [XI No [J

Indicate by check mark whether the registrant has submitted electronically and posted on its corporate Web site, if any, every
Interactive Data File required to be submitted and posted pursuant to Rule 405 of Regulation S-T (§232.405 of this chapter) during the
preceding 12 months (or for such shorter period that the registrant was required to submit and post such files). Yes XI No [J

Indicate by check mark if disclosure of delinquent filers pursuant to Item 405 of Regulation S-K (§ 229.405 of this chapter) is
not contained herein, and will not be contained, to the best of registrant’s knowledge, in definitive proxy or information statements
incorporated by reference in Part III of this Form 10-K or any amendment to this Form 10-K.

Indicate by check mark whether the registrant is a large accelerated filer, an accelerated filer, a non-accelerated filer, or a
smaller reporting company.

Large accelerated filer O Accelerated filer O
Non-accelerated filer O Smaller reporting company
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Indicate by check mark whether the registrant is a shell company (as defined in Rule 12b-2 of the Exchange Act). Yes 0 No

State the aggregate market value of the voting and non-voting common equity held by non-affiliates computed by reference to
the price at which the common equity was last sold, or the average bid and asked price of such common equity, as of June 30, 2015:
$16,343,190.

As of April 18, 2016, the Company had 16,486,861 shares of its common stock issued and outstanding, par value $0.001 per
share.

DOCUMENTS INCORPORATED BY REFERENCE

Portions of the Company’s definitive information statement (“Information Statement™) for its annual meeting of stockholders for fiscal
year ended December 31, 2015 (“Annual Meeting of 2015”) are incorporated by reference into Part I1I of this Annual Report on

Form 10-K to the extent stated herein. Such Information Statement will be filed with the Securities and Exchange Commission (the
“SEC”) within 120 days of the end of the Company’s fiscal year ended December 31, 2015.
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PART I

Forward-Looking Information

This Annual Report of Motivating the Masses, Inc. on Form 10-K contains forward-looking statements, particularly those identified
with the words, “anticipates,” “believes,” “expects,” “plans,” “intends,” “objectives,” and similar expressions. These statements
reflect management’s best judgment based on factors known at the time of such statements. The reader may find discussions containing
such forward-looking statements in the material set forth under “Management’s Discussion and Analysis and Plan of Operations,”
generally, and specifically therein under the captions “Liquidity and Capital Resources” as well as elsewhere in this Annual Report on
Form 10-K. Actual events or results may differ materially from those discussed herein. The forward-looking statements specified in the
following information have been compiled by our management on the basis of assumptions made by management and considered by
management to be reasonable. Our future operating results, however, are impossible to predict and no representation, guaranty, or
warranty is to be inferred from those forward-looking statements. The assumptions used for purposes of the forward-looking statements
specified in the following information represent estimates of future events and are subject to uncertainty as to possible changes in
economic, legislative, industry, and other circumstances. As a result, the identification and interpretation of data and other information
and their use in developing and selecting assumptions from and among reasonable alternatives require the exercise of judgment. To the
extent that the assumed events do not occur, the outcome may vary substantially from anticipated or projected results, and, accordingly,
no opinion is expressed on the achievability of those forward-looking statements. No assurance can be given that any of the
assumptions relating to the forward-looking statements specified in the following information are accurate, and we assume no
obligation to update any such forward-looking statements.

ITEM 1. BUSINESS

BACKGROUND

Founded on September 2, 1998 under the laws of the state of Nevada, Motivating the Masses, Inc. (“MNMT” or the “Company”)
provides professional development and coaching services through a series of proprietary and customized programs. We are
headquartered in Carlsbad, California. Our coaches travel throughout the country and the world to empower businesses with full-scale
strategies from business plan preparation to fully-integrated marketing programs.

SUMMARY OF BUSINESS OPERATIONS

Our business consultation services address the range of today’s best practices in strategic planning, cash flow planning, cost control,
budgeting, product costing, designing an estimating system, management issues, wage and compensation systems, new product
introduction systems, inventory management, production planning, people management systems, compensation structures, and business
performance metrics.

Our business division provides customized workshops for companies of all sizes, from start-up to multi-national corporations. Our
team of highly experienced business coaches meet with commercial clients and deliver detailed and time-proven success strategies and
motivational tools designed to unleash the skills and talents of our clients’ employees. Our coaches also work directly with corporate
executives to help refine their own skills in the critical areas of negotiation, leadership development and employee training.

For individuals, we work one on one and with groups small and large to change mindsets and transform lives. Under our philosophy of
“No Matter What Obstacles One faces”, our coaches and trainers show how to push past limitations and reach the next steps in success,
wealth, and happiness.

Our proprietary programs are available for sale at our live events as well as on our web site. Our coaches provide the tools, insights and
techniques that help people of all ages and from all walks of life triumph in their personal and professional goals. Our programs and
content have been developed and honed under the leadership of Lisa Nichols, our CEO. Lisa has developed an outstanding reputation
in the professional development industry. During the past 18 years, over 200,000 individuals have participated in our coaching and
development programs, and we have touched over 36 million people via multiple media platforms.
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We believe that our business has been driven by delivery of best-in-class content, the regular introduction of new content and delivery
methods, as well as the expansion of our sales and content-delivery channels. We are also of the opinion that these initiatives have
enabled us to increase our client base, improve overall retention, and create a business model with strong recurring revenue.

Our services are grouped into two disciplines: Business Segment and Personal Segment. The following summarizes the key service
offerings in each segment.

Business Segment (83% of 2015 revenue)

Executive Coaching Services focus on a client’s specific goals and are delivered by our highly experienced team of coaches. Coaching
services are delivered in a variety of formats including online, one-day VIP days and/or six to ten-session coaching programs. This
business line has been the largest contributor to revenue historically, accounting for 56% of our business segment revenue in 2015.

Global Leadership Program (GLP) is a 12-month program with group coaching that provides students with a step-by-step guide on
building a business around an individual brand. This segment accounted for 10% of our business segment revenue in 2015.

World Class Speaker Alliance (WCSA) is a comprehensive on-line training program for Entrepreneurs that want to learn the business
strategies and systems to become a world-class speaker. This segment accounted for 7% of our business segment revenue in 2015 and
exhibits the highest gross margin of all of our segments. Sales of this segment are expected to grow dramatically in 2016 following an
aggressive marketing push in mid-2016.

Speak and Write to Make Millions is a live training program offered over three days and teaches attendees how to speak powerfully, to
write best sellers, and to increase their income. This segment accounted for 5% of our business segment revenue in 2015.

Powerhouse Speakers is designed to help participants develop their personal brand and to position themselves as experts in their
industries. This training program is offered over a three-day period. This segment accounted for 4% of our business segment revenue in
2015.

Keynotes/Speaking Fees are generated by our coaches at major industry events and at private gatherings. These events also offer us the
opportunity to promote our capabilities and other product/service offerings. This segment accounted for 11% of our business segment
revenue in 2015.

Personal Segment (12% of 2015 revenue)

Transformational Coaching is geared toward personal development, and is provided over six sessions in a 12-week period. This
segment accounted for 21% of our personal segment revenue in 2015.

Abundance Now is a 12-part online course that includes 12 video modules featuring Lisa Nichols and workbooks for each module. This
program accounted for 51% of our personal segment line revenue in 2015.

Motivating the Teen Spirit is an advanced life skills training for teens and their parents. Trainings are conducted three to four times a
year in the United States as well as the Bahamas. Teenagers learn what their own emotional prosperity looks like, and parents are
empowered with the skills needed to effectively communicate with their children. This program accounted for 16% of our personal
segment line revenue in 2015.

Breakthrough the Retreat is an intimate, up-close and personal four-day intensive with Lisa Nichols and three master facilitators. The
program is designed for executives and entreprencurs ready to take a big step in their lives, to enhance their happiness and income. This
program accounted for 29% of our personal segment line revenue in 2015.
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Markets and Clients

We focus our business on two primary markets — the small business segment (businesses with more than one employee/owner), and the
entrepreneur segment, which includes home-based and one-person business operations. However, the Company has the capabilities and
experience of serving larger organizations including Google, Wells Fargo, Citi, Disney, General Motors, State Farm, Rockwell and
BMW.

Our target clients are skilled "technicians" who are gifted in the work of their business, but typically do not have the resources to have
in-house staff dedicated to strategic planning, professional development and/or coaching.

In 2015, we served over 2,000 clients. We service clients from across the US as well as those based in international markets including
the United Kingdom, Australia, Malaysia and Kenya.

Personnel

We currently employ 11 full-time staff and two independent contractors. The employee base comprises executive management,
management, administration, and coaching personnel. Overall, we have what we believe is a highly competent and experienced team
and a culture that is geared toward driving client satisfaction.

In addition to Lisa Nichols and Susie Carder, our core team of coaches consists of the following individuals:

Sean Smith — In 2013, International Trainer and Master Results Coach Sean Smith was named "North America's Next Greatest
Speaker", beating out thousands of participants from around the world. He has been featured on numerous media outlets as the go-to-
expert for helping people in all walks of life become more purposeful, powerful and persuasive on any sized stage with any sized
audience. Mr. Smith is a master of bringing out the most powerful message from his students and helping them craft a signature
presentation that delivers predictable results, time and time again. Sean founded and built his own company from scratch, selling
millions of dollars’ worth of personal development and business growth training programs, landing him in the top 1% of his industry.
He has authored more than 250 of his own articles and audio programs on topics such as goal getting, sales, recruiting, leadership,
overcoming obstacles, motivation, and all aspects of overall human behavior. Mr. Smith’s mission is to empower people with the tools
to get rid of their internal obstacles so they can aggressively pursue their dreams, and live their lives with passion, purpose and
presence.

Nicole Roberts Jones — Ms. Jones is MNMT’s Content Development Coach, as well as a Personal Development Coach, a national
motivational speaker and author of two inspirational books. She has a Masters in social work from USC and for the past 10 years was
the founder and chairwoman for IMANI Corporation an organization designed to help minorities maximize their work potential. Ms.
Jones is known as “The Inner Catalyst” for her ability to draw out what’s best in her clients. As the creator of the “Find Your Fierce
Formula”, she works to not only discover what makes achievers tick at a deep level but to help them Turn Big Passion into Big Profits.

Tia Ross, Director and Master Facilitator of Motivating the Teen Spirit — Ms. Ross facilitates workshops that focus on emotional
healthiness and personal accountability. She has touched the lives of parents and youth in schools, in the juvenile justice system, and in
social services across the nation. Ms. Ross also oversees the Teen & Youth and Parent Coaching programs at MNMT. Her experience is
in the juvenile justice system of San Diego, including student worker, family support worker, SAY San Diego, CAT Team, WINGS
Program Coordinator, and church services leader with volunteers of probation. She received her Bachelors of Science Degree from San
Diego State University.

Margaret Packer, Executive Manager & Executive Coach — Ms. Packer manages the corporate movement and culture of MNMT. She is
an accomplished leader who is organized and driven, with 15 years of experience upholding and executing company values and goals.
Ms. Packer is the Master Facilitator of MNMT’s “World Class Executive Support Training” program.
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Value and Marketability Strengths
Operational

Name and Reputation: Over the past 18 years, we have developed a strong reputation in the personal development industry and we are
well recognized for the quality of our programs and content delivery. We have gained strong brand recognition and have benefited from
Ms. Nichols well-established name and identity in the marketplace. We currently have a global reach of more than 36 million.

Range of Programs and Service Offerings: We have developed proprietary programs for business owners and executives. Our focus
on developing best-in-class content and regularly updating its programs has helped us to stay at the forefront of the industry. We offer
six programs in our Business segment and four programs in our Personal segment. We engage in a multi-segment strategy in our
marketplace and offer products ranging in price from $197 to $47,500.

Diversified Client Base: No client represents more than 1% of our sales. The diversified customer base helps reduce the likelihood that
we will be significantly impacted by the loss of a single account.

Proprietary Expertise: We carved out a niche in the marketplace by focusing on the needs of small to medium-sized businesses.
Further, we have developed unique programs geared toward leadership development and enhancing speaking and writing capabilities
for skilled professionals.

Growth Opportunities: We developed a comprehensive online training program, that’s undergone extensive testing in the marketplace
over the past 18 months. Preliminary sales of our online training program exceeded $200,000 in each of the past two years with a
limited marketing campaign to our event attendees. We are confident that we can grow this business further with by expanding our
marketing campaign to our captured audience of social media followers and our client database.

Operations and Company Structure: We built a strong personnel base including a seasoned executive management team, marketing
and client service professionals, and experienced coaches. Further, we developed best practices with respect to program delivery and
promotional activities.

Corporate Relationships: Many of the most prestigious corporations turn to us as a prime go-to resource for hands-on business-
building coaching and training — as well as to help them bring their transformational messages to audiences across the US and around
the world with customized live training events. Google, Wells Fargo, Citi, Disney, General Motors, State Farm, Rockwell and BMW
are among the renowned companies that have utilized our services for professional management and leadership training.

International Reach: Our live speaking engagements has a global reach of 36 million, including a multi-country tour of South Africa,
and key appearances in Kazakhstan, Thailand, Dominican Republic, Aruba, Costa Rica, Kiev, Mexico, Bali, Swaziland, Canada,
Taiwan, British Virgin Islands, Slovenia, Greece, Australia and Barbados.

External

Market for the Company’s Services: The self-help marketplace experience two major shifts over the past three years. The demand for
online content has risen dramatically. Secondly, there has been dramatic shift in the key participants in our marketplace. Steven Covey,
Zig Ziglar and Jim Rohn have all passed away. Robert Kyoski filed for bankruptcy and Peter Lowe’s Get Motivated seminars went out
of business. Louise Hay is in her 80s and Jack Canfield and Less Brown appear to be cutting back on their road schedules. Toby
Robbins continues to have a strong presence in the marketplace but the marketplace is looking for new and fresh motivational speakers
to fill the void left by the aforementioned individuals. With Lisa Nichols’ universal appeal, global reach of 36 million and our extensive
content library and online training platform, we are strategically positioned to capitalize on this opportunity and be the next large-scale
player in this space.

https://www.sec.gov/Archives/edgar/data/1107796/000161577416005017/s103003_10k.htm 7/56



8/25/2016 https://www.sec.gov/Archives/edgar/data/1107796/000161577416005017/s103003_10k .htm

Products and Services

We are recognized as an industry leader in the professional development marketplace. We provide executive coaching and related
services to business owners and executives.

We also help small business owners and entrepreneurs achieve their desired objectives generally related to quality of life in their
professional and personal lives. We have developed a range of proprietary programs and services content, which offer a significant
competitive advantage in the marketplace.

We have differentiated ourselves in the marketplace through a three-pronged approach to our business:

+  Creating best-in-class content and solutions in each of its service segments;
+  Continuing to invest in the refinement and expansion of content categories; and
+  Significantly increasing the size and capabilities of various sales and content-delivery channels.

Each year we make significant investments in the development and enhancement of our existing content, and the development of new
services, features, and products that help small business owners and entrepreneurs achieve their goals and objectives. As an example,
the Abundance Now program within the Personal Segment was created to coincide with the release of Lisa Nichols’s newest book,
Abundance Now. This new service line has generated over $250,000 in revenue since its launch in Q4 2015.

We expect to continue introducing new and refreshed content and delivery methods. At the same time, we are making investments to
expand the size and capabilities of our sales and delivery forces to attract and retain clients. One of our key strategic objectives is to
consistently deliver quality results to clients. We are focused on ensuring that our content and offerings are best-in-class, and that they
have a measurable, lasting impact on clients’ results. Our leadership places a strong emphasis on client satisfaction, and operates with
the philosophy that measurable improvement in clients’ businesses is key to retaining current clients and obtaining new sales
opportunities.

We incorporate a comprehensive quality-control program when providing professional development services to ensure client
satisfaction. We view each contract as an agreement between partners who wish to create a close and mutually beneficial long-term
relationship. This approach generated a 100% growth in revenue over three years through referrals and repeat business.

Revenue Trend

Our revenue grew from $1.6 million in 2013 to $3.2 million in 2015, an average annual growth rate of 42%.

The primary growth driver in 2015 was increased sales from Executive Coaching where sales increased from $747,672 in 2014 to
$1,753,112 in 2015. The growth was attributable to improvement in marketing, introduction of new offerings, and the expansion of the
coaching staff.

Revenue Segmentation

Our services are grouped in the following two disciplines: Business Segment and Personal Segment.

Business Segment Personal Segment
Services Executive Coaching Transformational Coaching
Global Leadership Program Abundance Now
Speak & Write Event Motivating the Teen Spirit
Powerhouse Speakers Event Retreats

Keynotes / Speaking Fees
World Class Speakers Alliance
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Business Lines

The following summarizes our key service offerings by segment.
Business Segment

Executive Coaching Services

We provide Executive Coaching services that focus on a client’s specific goals. This service is considered a premium service offered to
“platinum” clients as it provides one on one exclusive coaching to shape, clarify, launch and accelerate a client’s business strategy.
Products and programs vary from online programs where clients dictate the speed and duration of their program, to either a one-day
VIP day or six to ten private coaching sessions. Our Coaching services segment represented 56% of our business segment revenue in
2015, or a total of approximately $1.75 million.

All of our coaches have a proven track record of personal and business success. Our coaching team includes four salaried employees
and two independent contractors (with 1-year contracts). The pricing for Executive Coaching ranges from $12,500 to $25,000
depending on the coach and type of service provided.

Our clients either pay in full or make payments that coincide with the progress of their programs. We offer a 3-day cancellation policy
on all of our program and services. Clients wishing to cancel after the three days, primarily due to financial reasons, can downgrade to
a lower cost program. In the event clients wish to cancel and have paid for the service prior to receiving value, we offer a credit (no
refunds are given); credits remain on the books for 12 months. Clients usually elect to close out their credits with coaching sessions or
purchase an alternative service.
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Global Leadership Program (GLP)

Our GLP program is priced at $47,500 and is a 12-month program that provides 96 hours of face-to-face small group interaction with
monthly ‘mastermind’ calls and by-weekly accountability sessions. The program focuses on: (i) six critical steps for increasing the
impact of current content; (ii) ways to have any audience member feel like they are the only ones in the room; (iii) learning the secrets
of having participants take action on their goals; (iv) uncovering how the masters have people run to the back of the room to purchase
more; (v) building trust and rapport in 60 seconds; (vi) developing a product library; (vii) learning to structure fees and multiplying
income streams; (viii) producing an online presence; (ix) building a brand; and (x) monetizing one’s message.

World Class Speaker Alliance (WCSA)

Our WCSA Program is a comprehensive on-line training program for Entrepreneurs that want to learn the business strategies and
systems to become world-class speakers. Clients can purchase one, or more, of the following levels based on their needs:

Level 1 — “Accelerate Me” for $997, which provides access to 13 modules that help authors and speakers learn the critical
foundation to mastering powerful speaking skills, developing a signature speech and understanding the business of being a
speaker.

Level 2 — “Profitize Me” for $6,997, which includes Level 1 plus an additional 27 modules and focuses on sales, marketing and
systems. Level 2 shows students how to make ‘real’ money in the speaker business.

Level 3 — “Publicize Me” for $17,000, which includes access to all Level 1 and 2 modules plus one on one coaching, small
group ‘mastermind’ interaction and the opportunity to speak on the MTM stage at one of its live events.

Speak and Write to Make Millions

An annual 3-day workshop event, Speak and Write to Make Millions is designed for those just starting out in the growing personal
growth industry as speakers or writers — or for seasoned professionals looking to enhance their work and build their careers. Students
attend live or online from over 30 countries. Speak and Write to Make Millions unveils the success principles behind getting works
published, platform speaking and creating a thriving business based on attendees’ books and speaking subject matter. Featuring Lisa
Nichols along with our top coaches, topics for the much-anticipated event become a comprehensive primer for building a successful
career in motivational speaking — or just learning the key tools of the trade to enhance any executive position — as well as paving the
way for a bestseller in the burgeoning self-help book category. This event will attract 500 to 850 in-person participants and over 2,000
participants on-line. Traditionally, over 33% of the in-person participants and 3% to 5 % of the online participants will purchase an
additional service. The training, conducted in the spring each year, is offered for $597 (excluding room and board).

Powerhouse Speakers

Powerhouse Speakers is a three-day long, live training program. Attendees learn how to (1) develop their personal brand and talent, (2)
implement cutting-edge marketing tactics to get seen, heard, & paid on a bigger scale, (3) position themselves as the #1 expert in their
industry, and (4) write extraordinary speeches that can turn listeners into loyal, repeat buyers. This event is designed to serve the
savvier presenter, entrepreneur or business professional, and is limited to 150 in-person participants. The training is conducted in the
fall at a fee of $1,997 (excluding room and board).

Keynotes / Speaking Fees

Speaking fees range from $15,000 to $85,000 per event. Keynote speaking events include (i) Industry Events where we are paid to
teach, and allowed to sell its programs, products and tools, (ii) Industry Events where we are not paid to teach, but still receive wide
exposure to the industry, and we are allowed to sell our programs, products and tools, and (iii) Private Events where we are paid to
teach but there is little to no exposure or opportunity to sell our programs, products and tools.
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Personal Segment
Transformational Coaching

Transformational coaching services focus primarily on personal development. Coaches provide one on one coaching, assisting clients

to push past limiting beliefs, addressing fears, setting clear goals and creating a realistic plan to achieve them. Our coaches also set up

an accountability system to increase results. This coaching is offered at a cost of $6,800, which includes six private sessions over a 12-
week period.

Abundance Now

Our Abundance Now is a 12-part online course that includes 12 video modules featuring Lisa Nichols and includes workbooks for each
module. The online course is a companion piece to Lisa Nichols’ newest book “Abundance Now”. The course is priced at $997.

Motivating the Teen Spirit

Motivating the Teen Spirit is an advanced life skills training for teens and their parents. Teenagers learn what their own emotional
prosperity looks like, and parents are empowered with the skills needed to effectively communicate with their children (e.g., listening
to what is not being said, hearing a child’s silent cry for help, etc.). More than 80% of the attendees return to a subsequent training
and/or go on to volunteer or facilitate future trainings. The price to attend is $198 total for a parent and teenager.

Breakthrough the Retreat

Breakthrough the Retreat is an intimate up-close and personal four-day breakthrough training with Lisa Nichols and three other
personal development master facilitators within MTM. This program is conducted once a year, and priced at $6,997 (double occupancy
including room and board) with a maximum occupancy of 50 participants.

Intellectual Property

We have secured registered trademarks for the following names:
Yes! Yes!
Motivating the Teen Spirit
No Matter What
Motivating the Masses
Abundance Now

Customer Markets

We focus on two markets, the small business segment (businesses with more than one employee/owner), and the entrepreneur segment,
which includes home-based and one-person business operations. Although we can service larger organizations, the greatest benefit of
our services is derived from businesses with under $10 million in annual sales. The majority of these companies are comprised of
"technicians" who are gifted in the work of their business, but typically do not have the resources to have in-house staff dedicated to
strategic planning, professional development and/or coaching. Management’s goal is to secure approximately two-thirds of all its
business from the small business segment because these organizations generally have greater financial resources than the entrepreneur
segment.

The small business and entrepreneur markets are ideal targets for several reasons. As a small or entrepreneurial business, resources are
often limited to core business functions such as production, administration, finance and distribution. Professional development,
training, coaching and planning frequently go unnoticed and are often forgotten. As economic pressures increase and competition
intensifies, these companies look for effective ways to increase their performance. Furthermore, as a small or entrepreneurial business,
the owner is typically an accountable technician which means he or she has everything on the line with regard to their business
succeeding or not, and that their area of expertise is in the business they are "in." Frequently, a technician will be attracted to the
"work" of the business and neglect the fundamental health of the business, which includes nurturing both themselves and the customer
base.
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Geographic Markets

( 0K\ HIU Z HVRQZ W DZ KRIVZ KRITR \WHP RYDARIDCY. REB\R KHS GHIYHVHYHICR \WHP RWZ HODAWOGHG QYHHYHMEIQQY
VAMRQ/LQ\WHS 6 DOGLQAMWA/DRXQGWHZ R 0 LQGODEBY + 9 VKHY/ DNKLDQV.J GEDOADQU RIP DINRIDOSRZ HIKRXVH\KDAY CRYHD
SXWKLQ) \WHHYHBSHLQHFDARQI RUDODIH/IQRYH  FRXQUHY BBUAHVRHR WHP DO SDMGHY\KDARQZ M XVAR EUQ) TH
FKDQILQ) IXAIGFHDQGP RIYDNRQWR P LARQV/Z REZ L1GH : HRXUWHR® KDYHFIHOVLO$S XWDID $ | UFDDQG( XURSHLQDEAMRQWR RXU
VR FOHQAEDHLQ\KHS QMG 6\BAMY

Market Analysis

2 XUDRIYIMAYDQGR | HIQIVHP BLIFHDTR \WHLQEMY MRXAK SRIQN LFOQQ) GUIH YHHQYH\KRZ FDHHYHON P RIHLQIP DM

\FP LQDLY/DQG Z RIMKRSV SHYRDOAROAKLQ) DOGFRSRDMWIQQ) DQGEHAHIY) \HD HP SRZ HP HWP HAD\KRK DV 9 ERRW
DGDXARE SRIUPV : HOMLP P HYHGLQWHIX@IQJHR W/ RUP DIRICFDMRUHY 1R EXMQHN\DBVANQY DG

EXMGHW FOUHURSSRIMAWAAR LP SIRMQ) UHDMWRQKLSVDQGZ HIKWERW | VGHN $ \WKH\CP HWP H Z HDH\RNCSOWDYDARP SO WDV
KRP HRDWP R KLIK® U DEHGP RYDNRDOFROAKHYEDHGLO MY/ CRIRWARHFRXQ Z KR SURYLGH\WHUUFK H SHYWHWR SHRS®
|URP DY DOVR @ HDQGIURZ \WEMCHAAVR DOM] HY : HDHGHBO FRQGHAMG\R RUDXGAHTAHVDQGFRP P WWG\R BLIQILQ) WD

FKDQIH\R P LARQ/\WHZ REBRYHJ

2 QDQDQQMOEDMY \WHERP SIQ UEAKHY P LARQSHRSBIWURXIK IWP D P HADSDWGHIKLSV+ LGFOQQ) 7 KHE\MYH+ DYH 6KRZ
7KH7RD 6KRZ $ P SUIHG/ HDGHYDQG0 LQGYDI

: HGAMIQARP SUKHLYHFROFKLQ) SURGAW DG SURIUP VI RUSHIRIDCHKOGRHP HADQG EXMCHN DSSTIFDIRYY 2 XURTHIVDIDWOHLO
FRP P RQ\XFK J RO DVHBYDIMY \WWHUBXMCHNCFXP H DG SUR WIELOW XS\ \WHUEUDQG DG XQTXHHIY) SURSRMMRQ DG
DGYDAQ) WHURLI DG DARQIV SXUSRHDQG \KFFHWLQWWHP DUNHSMDAH

, AYIGDY\KDAZ HDRERNR \WMYKDYH DYHIDI HICGHRP HVH AHHAQ) RO &RBIHHADMS DP DNMIW R SHYRDCFIHONV
KDYHDGYDRHG G WY DHPEXAMDOD GYHYH Z HOWDYHBG DG HQUHBUHHXUDD DM 7 KHFRHGP RIWSKIE Z HVHYHDHP HQDQG

ZRPHOEHEHD DG ZKROHYHAMGLOHKOAQ WHTXDIW R \WHUDYHY EXEQ) DEAMRIONHVDGRP P WG
HQUFKLQY \WHUFRP P XQWA/

7KHP DINAAVANGHGE. GMEXWRQ FKBRHIDG SRRV IRBZ V

Size of Related U.S. Self-Improvement Products & Services Market

Avg. yearly
growth: 2015-
($ in millions) 2009 2011 2014 2018F
Motivational Speakers *
Personal coaching (U.S.)
Public seminars
Total Value $ 1,101 $ 1,214 $ 1,295 3.7%

6RXUH 0 DINANDIHAP DAY - | RHDIV
WS \SHINHYRQ
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We believe that one of our growth drivers for 2016 will be the full-scale launch of our e-learning platform, which we expect to
capitalize on the dramatic surge in demand for e-learning. According to Statistics MRC report titled “Global E-Learning Market
Outlook (2014-2022)” released in September 2015, The e-earning market was approximately $165.36 billion in 2014 and is expected to
grow at a CAGR of 5.08% to reach $243.8 billion by 2022. The reports cites the following key factors that are favoring the market’s
growth: flexibility in learning, low cost, easy accessibility, increased effectiveness by animated learning, rise in number of internet
users and an increasing access of broadband pooled with mobile phones with online capabilities. The United States leads in e-learning
sales followed by Asia.

Competitive Landscape

The key element in purchase decisions made in the industry is trust in the reputation and reliability of the professional development
firm. The professional development industry is fragmented and disorganized, with thousands of smaller consulting organizations and
individual consultants for every one of the few dozen well-known companies.

Our competitors range from major international name-brand consultants to tens of thousands of individuals. One of our challenges is
establishing ourselves as a complete professional development company, creating "other" experts the client trust outside of Lisa
Nichols while creating trust and confidence at the same level on a consistent basis. When dealing with the small or entrepreneurial
business market, cost or price is one of our greatest obstacles. We have therefore chosen to focus on building our brand as a reliable,
cost effective and successful business relationship partner with our clientele.

One of our key competitive advantages is the relationship we build with clients. We offer clients a unique experience that is ongoing
and reinforces development, versus a typical "one-time" seminar format. Our programs provide development and support for a year or
more. Since each strategic workshop client immediately qualifies for one-on-one coaching, we’re able to manage and monitor the
specific progress of each client throughout his or her development process.

Sales and Marketing
Overview

We believe that our primary keys to success are: (i) market exposure — building reputation and mind share; (ii) market penetration —
both breadth and depth; (iii) client acquisition; (iv) client retention; and (v) achieving or surpassing projections through strong
performance and fiscal management.

We generate revenue through the sale of our products and services. We have found that clients that attend our workshops have in
essence pre-qualified themselves as people who are interested in learning about business and are willing to invest time and money to do
so. At our seminars, we typically sell additional programs, tools and support to participants. At our typical seminar, 33% of the
participants will spend at least $1,500 for some sort of after training education or support.

Marketing Strategy

Our marketing strategy is simple and cost-effective: exposure through live business seminars, which are delivered all over North
America. We participated in, or conducted, over 20 live events in 2015 and this number is expected to grow to 25 in 2016. We are
currently partnering with some of the leading online marketing firms to design and implement a robust and effective online marketing
strategy.

Business Development Activities
We focus on marketing directly to over 500,000 professionals included in our proprietary database of over 250,000 (includes past and
current clients, as well as any participant who attended an MTM seminar and completed an evaluation) and 300,000 professionals via

our social media platforms. We send a quarterly newsletter featuring new products and services, success stories, and information on
upcoming events. We believe that this approach results in considerable and consistent exposure with minimal cost.
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One of our goals in 2016 is to build and leverage our database and client base to grow revenues. Our online sales increased over 120%
from 2013 to 2015 and we recently hired a market leader in lead generation and lead conversion to help us sustain this growth.

In 2014 we also engaged a nationally recognized Public Relations firm to increase our exposure and awareness in the market. Our prior
model relied on word of mouth and events. The PR firm coupled with the addition of coaches and internal sales team helped double our
revenues in 2015.

We also conduct direct mailing with key affiliate partners, using the following four proven methods:

» Sample Previews: These are invitation-only workshops that we host for referral sources (i.e., accountants, attorneys, financial
planners, insurance professionals) as well as owners of businesses in a target market. The previews will be the actual first year program
offered to paying clients. The intent is to provide value and proof of the strategic workshop process so that clients will be comfortable
making referrals.

* Free Talks/Networking: This is an excellent opportunity for new coaches and new trainers to get exposure. These talks are given to
Chambers of Commerce, trade councils, professional organizations, etc. Based on our industry experience it is most beneficial to have

at least two of these talks per month and attend two networking events per month.

* Referrals: Referrals make up a large part of our business. They create an effective drip campaign and a concentrated effort will
leverage this opportunity.

* Other Income Generators / Special Project Assistance: This includes writing private programs for specific businesses, designing
custom programs, and retainer based coaching on an ongoing basis.

Executive Officers of the Company

As of the date of this Report, the principal executive officers of the Company are: (i) Lisa Nichols as the Chief Executive Officer; (ii)
Susie Carder as the President and Chief Operating Officer; and (iii) Scott Ryder as the Treasurer, Chief Financial Officer and Secretary:

Name and Address Age Position(s)

Lisa Nichols 48 Chief Executive Officer and Chief Creative Officer
Susie Carder 50 President and Chief Operating Officer

Scott Ryder 46 Treasurer, Chief Financial Officer and Secretary

Lisa Nichols, Chief Executive Officer and Chief Creative Officer

Lisa Nichols is the founder of the Company. She is a best-selling author, a popular public speaker and a powerful coach. Ms. Nichols
has been honored with many awards in recognition for her empowering work, including the Humanitarian Award from South Africa,
the Ambassador of Good Will Award, Emotional Literacy award, The Legoland Foundation’s Heart of Learning Award. The Mayor of
Henderson, Nevada has proclaimed November 20th as Motivating the Teen Spirit Day. And recently the Mayor of Houston, Texas
proclaimed May 9th as Lisa Nichols day for her dedication to service, philanthropy and healing. Her book, No Matter What! hit 6
bestsellers list, including the New York Times list. Lisa graduated from Dorsey High School in 1984.
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Susie Carder, President and Chief Operating Officer

Susie Carder has been instrumental in the development of the Company’s systems, procedures, company culture, revenue streams, and
service delivery for the past 10 years as a consultant and/or as an Executive Coach to the founder Lisa Nichols. Ms. Carder is an expert
in providing companies with training, organizational development, management leadership development, and growth solutions. As
CEO of Salon Training International from 1995 to 2010, she gained expertise in operations management, finance, sales accountabilities
systems, and marketing, and she led the company to increase its revenues and investment opportunities. Susie graduated from Marvista
High School in 1982.

Scott M. Ryder Jr., Treasurer, Chief Financial Officer and Secretary

Scott Ryder is responsible for the Company’s accounting, investor relations, financial decision support, financial planning & analysis,
internal audit, tax, human resources and information technology. Prior to joining the Company, Mr. Ryder served as Chief Financial
Officer of The ManKind Project USA from 2014 to 2016, a renowned global non-profit charitable organization whose high-profile
work empowers men worldwide to missions of service on behalf of their communities. From 2000 to 2012, he served as Head of
Operations, Investment Banking Group for D.A. Davidson & Company, a full-service investment firm with $45 billion in client assets
under management, and as Chief Operating Officer/Chief Compliance Officer for McGladrey Capital Markets LLC (Costa Mesa).
Scott earned his Master of Business Administration from the Paul Merage School of Business, University of California, Irvine, in 2000
and Bachelor of Arts in Economics from the University of Redlands in 1991.

Involvement in Certain Legal Proceedings
To our knowledge, during the past ten years, none of our executive officers has:

been convicted in a criminal proceeding or been subject to a pending criminal proceeding (excluding traffic violations and
other minor offenses);

had any bankruptcy petition filed by or against the business or property of the person, or of any partnership, corporation or
business association of which he was a general partner or executive officer, either at the time of the bankruptcy filing or within
two years prior to that time;

been subject to any order, judgment, or decree, not subsequently reversed, suspended or vacated, of any court of competent
jurisdiction or federal or state authority, permanently or temporarily enjoining, barring, suspending or otherwise limiting, his
involvement in any type of business, securities, futures, commodities, investment, banking, savings and loan, or insurance
activities, or to be associated with persons engaged in any such activity;

been found by a court of competent jurisdiction in a civil action or by the SEC or the Commodity Futures Trading
Commission to have violated a federal or state securities or commodities law, and the judgment has not been reversed,
suspended, or vacated;

been the subject of, or a party to, any federal or state judicial or administrative order, judgment, decree, or finding, not
subsequently reversed, suspended or vacated (not including any settlement of a civil proceeding among private litigants),
relating to an alleged violation of any federal or state securities or commodities law or regulation, any law or regulation
respecting financial institutions or insurance companies including, but not limited to, a temporary or permanent injunction,
order of disgorgement or restitution, civil money penalty or temporary or permanent cease-and-desist order, or removal or
prohibition order, or any law or regulation prohibiting mail or wire fraud or fraud in connection with any business entity; or

been the subject of, or a party to, any sanction or order, not subsequently reversed, suspended or vacated, of any self-
regulatory organization (as defined in Section 3(a)(26) of the Exchange Act), any registered entity (as defined in Section 1(a)
(29) of the Commodity Exchange Act), or any equivalent exchange, association, entity or organization that has disciplinary
authority over its members or persons associated with a member.
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Premises

The Company currently occupies approximately 3,700 SF of office space at 2121 Palomar Airport Road in Carlsbad, California. The
Company is currently holding over in their current space as they survey other spaces to relocate. The current holdover rate is 150% of
the previous base rent, or $8,766 per month on a month-to-month basis. The Company is looking for locations that can accommodate
the firm’s projected growth plans, or about 10,000 SF in space.

ITEM 1A. RISK FACTORS

_$ QLOYHWRR HONO\WHHV-EXUMAV LOYROYHY DO H B-BMRCD® KLIK GIUHHR UMW DOGLYH WHP HD \SHEXOMYHIQ QDMUH ) RBZ 1) DLH
Z KDAZ HEHDHYHDUHDOWHP D 1D NMNVIQYROHG L \ RX G-H GHWR SXURKDH\WKDUHVIOWKIVR T HIQ)

The risks described below are the ones we believe are most important for you to consider. These risks are not the only ones that we
face. If events anticipated by any of the following risks actually occur, our business, operating results or financial condition could
suffer and the price of our common stock could decline.

Risks Relating To Our Business

: HDWH D GYHBRSP HQAWMBIH EXMOHW Z KIFK KDV @ W5 FDSMEO D @P WG RSHDW KIMRY  DQG LV \XBEWRAR UM\ LOYROHS Z [\
\SHRXORHHUD WBIHFRP SDQHY

As of the date of this Report, we have limited capital and a limited operating history. Therefore, we are subject to the risks involved
with any speculative early-stage enterprise. There is no assurance that we will be able to successfully structure, market and distribute
our products or services. We may experience continuing net losses and negative cash flows from operations. The extent of continuing
losses and negative cash flows from operations and the time required to reach profitability are highly uncertain. There is no assurance
that we will be able to achieve profitability or that profitability, if achieved, can be sustained on an ongoing basis. Such risks for us
include, but are not limited to:

An evolving, unpredictable and unproven business model;

An intensely competitive developing market with low barriers to entry;
Managing growth;

Dependence on key personnel;

Limited operating capital and limited access to credit; and

Other unforeseen changes and developments.

In order to address these risks, the Company must, among other things:

Implement and successfully execute its business strategy;
Provide superior customer service;

Respond to competitive developments;

Attract, retain and motivate qualified personnel; and
Respond to unforeseen and changing circumstances.

We cannot assure you that we will succeed in addressing these risks.
: HKDHDKIVRY R RSHDWQ GRWHY DQGWHHFDQ BEHQR DWXDFHZ HZ LOEHSUR MBEBILOQ WH I XWUH

We have a history of operating losses. Further, we may be dependent on sales of our equity securities and debt financing to meet our
cash requirements. We have incurred losses of $1,300,037 and $805,663 for the years ended December 31, 2015 and 2014,
respectively. As of December 31, 2015 and 2014, we had an accumulated deficit of $4,884,986 and $3,190,293 respectively. Further,
we do not expect positive cash flow from operations in the near term. There is no assurance that actual cash requirements will not
exceed our estimates. There is no assurance that the demand for personal development coaching products will allow us to achieve
profitability. In particular, additional capital may be required in the event that further working capital is necessary because our
operating costs increase beyond our expectations or we encounter greater costs associated with general and administrative expenses or
offering costs.
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: HAW IWHG RXUSURY, QG-SHGHA& HIVLHG 3 XEQDF $ FFRXQINY ) WP 1Q$ SUO DQGRXU' HHPBU DXAGWG I LQDOADC

DM HONP D QR BRQIHJEHHIHG XSRQ $FFRGQIO \WHH FDQ EH QR DWXUDQRH \WDWKH | LCDQADOWBAMP HON \KDAZ H SUIHRA\®
ILBGZ W \WH6( & DQGWDAIHDYDLOEBIVR LOYHXRLY DHFRILHAW

Q$SUO  ZHCRNVIHG RAUWHD LOG-SHIGHANBI MG DFFRXQEQV7HY /| -RKQRQ&3$ 3-RQRJ  \WDAZ HZ HH QWP Q)
- RKQIRQ DV RXULQE-SHIGHAH MG DAFRXQIEQWVO WU GDUQ) \KDM RKQIRQ KOG AHDHG RSHIDIRYY D/ GAAUEHG IQWWH' LYIMRQR
&RSRUDIRY) LCDFH) LCOGADCS HERWY 0 DD

2Q0 D ZHHYDIHGS QRQ  &KID / / 3 \R CPADV RXULQE-BHIGHNH IMMUHG SXEQF CFRRXQIEQABHILQQQ) LP P HADMY DQG
\S-HULFDD \R L SHIRP DUVHZ R RUQMIP |LCDJADOWBM HQVRQ) RP 4 | RAWHWUHHTXOUWMYHIGHG0 DK “XH

DQG 6HBWP BHU LQ CFFREDQAH Z W \WH WX HONV R 6$6 1R DG L R DX@WRXUEDDGRH \KHADY/ R
" HHPEHU DOG\WHUHDMAG WM HOWR RSHIDIRQY WRANKRTHAT HNXW DG DK | BZ VIRWH\ HOUHGHS' HAH-P BHU

2 Q2 AREHU ZHUFHYHS DOWHIURP \WH6B( & QR LQ) XV\WDIVRKQRQZ DV\KVGHIGHG I URP D5SHIUQ) RUSITRMAQ) EH R
WH6( & RQBKOD R D) SXEQF FRP SO DG WDADQ | LQDGALDOMEIAP HONV \KDAKDG BHH) DXAWG B\ - RKQURQ WDADUH UHTXLHG \R EH
ILBGE WHERP S KRXGEHUDXAWS $ FRS. R WH2 WG 22 @) LVDYDOEGIDAMKWE Z Z Z \HEJRY QMDIRODP 1O

sa

2Q' HHPEU WHYRDGR ' IWHRARY/\SRNHZ W RUGHE. DXQWRY $QRQ  &KID / / 3 D5 FRFFOGHE XSRQ WH DBMAHR
$QRQ  &KID// 3 \KDAEDHEXSRQWHIRMWRQ) WH&RP SIQ WVEDDFH\KHADVR ' HHP BHU DG WH UHIDMMG WBAP HAR
RSHIDNRYY WRANKRTHWTHMXW DQG FDK | BZ VIROWH\ HIUHGHG' HAHP BHU FRX@ QRABH UHIHG XSRQ DG WDKK | LDGADD
BAP HQWV\KRX@ EHUDXQWS 2 Q' HAHP BHU ZHHYDIHG$QRQ  &KID / / 3 \R WDXAWKH&RP SDQ VEDDFH \KHHADVR
" HHP B DG WH UHIMMG WBAP HOWR RSHIDIRQY \WRANKRTEHYA HNXW DQGFDK | BZ VIRMWH\ HOUHGG' HHP BHU
DOGWR$ XAWITDR \KAK WP HQWVI RUI VDD

: HGR QRADYH DQ DXAWARP P LWH DQG\WWHAVAXWIRQY/Z M $ QRQ &KID / / 3 DG \WHFRIFOMRQ\WDAKH&RP SDQ V\WHRH LMY
EDDQFH\KHHADVR ' HRHP BHU DG \WH UHDAG WBAP QAR RSHIDARQY WRANKREEH AT HIXUW DG FDK | BZ VI ROWH\ HUHQEHG
' HHPBU \KRXTS QRABH UHIHG XSRQ DG KRX@ EHUHDXAWG Z HIH\WHIH RUHP DEHDQGCSSUIRYHGE, \WH&RP S VO/RDGR
WH' LWHARY $ FFRAQIO LOHIRYLQWLY2 [1HIQ) KDYH QR PXUHNLCDGADOLG RP DIRQRQZ KIFK \R UHD LQP ENQJ DQLQAHKR HA
GHAMRQ

2 XUUHFHQNURZ\M \WHIQRRGXAIRQ R RXUO RIYDAQJ \WHO DWWHY/3URILP V SURGXAN DQG\HMAHYDQG RXUHDN [QRQHZ P DNV
P DNV IMGL T LEXGOVRUXV R HYDOXDW RXU FXULHIADQG [ XUMUH EXMCHN SIRGHRAV DQG ZHP D BH XQDE®I\R HIHAMWHD P DQDIH RXU
JURZ\N DQG QHZ. LQMDIYHY ZKIFK P D LGRUHDH WH UMN R\ RXU LOYHWR HOADQG FRX@S KDLP RXU EXMQHN 1 LQDQADOFRQAMRY
URKXOVR RSHDIMRQVDQGFDK | B2

© HZHHICARBRDMS RQ6 WP B-U XAEHMHOZ VR WH6MBMR 1 HYDED 6LCHHLCA-BWRQ Z HKDYH GRYHBSHG DG P DINHMS

RXUO RIYDIY \WHO DAY/ 3URIUIP V Z W ARQMXDD HYRYIQ) Q7 FRQMMEDHS RQ FOHOAV GHHBY DG FXUHOAGHP DBV 94HFDXAH
POQ R RXUPXUWHBIRSAWDQG\HYLFH/ DHUHDMAYHY G2 DQGZ HKDYHUHRHQ® HOMBGDQE P DHAZ HP D EHXCEGIR HYDODM
\KH UHIDAYH \IXFAHW DQG | X\MUH SIRSHRAN . SDMEXOLD LQ @IKWR RXUJIRDY VR FRQMADD JURZ RXUH MY DQG Q7 PXRP HUEDH

H SDQGRXUSURGANDGHYIFHR | HIQIV CFTXUH DG LQM UDMARP SBP HQIY EXMQHXH/DQGHOMIGHZ. P DUHV

,Q DEAMRY RUJURZ\W UFHASIRSAWQIRGANRYY DQG HON  LQR D UHDIYH QG P DNAP D SOFH D IQILFDQAMRRG RQ RXU
UARXUAHY DQG LGRBDH GHP DQBY RQ RXU H HHAMWH P DRI HP HW SHYRQGHO QG M WPV DQG RXU RSHIDNRIDD OGP LAVDYH DG
ILCDOADOUARXUAVP D EHLQDGANDM : HP D DOR QRAEH CEGH\R P DQEQ RUCFFHBLDM RAURXUHAI URZ W DM HIHARYHD P DQIH
RXUH SDQAQ) RSHIDIRYY RUCAKHYH SOQCHS JURZ \W RQ D WP HD RUSUR MIE®! DIV SDMFXO® L \WH QP EHUR FRQMP HY DG
BEXMGHAMHYXMQ) RAUSIRGFRN DQG VHYLFHY LGRHDH ROWHUGHP DQBY DQG GHHBY FKDQIH DV RAUBXMGHW H SDB/ 2 XUP DIHP HOAY
UHNXUHG R H SDOG W NQRZ BEIHR GQYHYH DSHRV R WDMILE FRIFKLQ) SIRIUP V DV Z HIDDY SUR HWRDOGHYHERSP HOANFRDFKLQ)

SIRIUPV GDEHIKS FOHJIRJP DEHP HQAFRDAKLQ) DQG P DQEEQ UHIMRQKLSV Z W RAUFRQKP HY DG EXMQHARY CFURW \HYHIC
VFRRY R WH BXMQHN LQBMY  DQG P DNV, | Z H DUH XQE®! \R P DQIH RXUJURZ W DQG H SDQG RSHIDMRYY HIHAWHD ZHP D

H SHIHZFH RSHDAY) ICHIIAHAR/ WH TXODW R RXU SURGFW DG HYIFHY FRX@ GHAIRDM DG RXU BXMGHW DG LAXOV R

RSH.DIRQ/FRXTSEHP DAUIDI DEHYHD O HAMG
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7KHUHFHOARJRQJ DEAWRVR Q. SLIRIUDP VZ WLQ RXUYSMQHN DG 3 HYRQDOWIP HOV P DNH WAL LEXOVRUXV R HYDOXXDM RXU
PXUHNDQG I XWUHBEXMQHNSIRGHRN |, | RAUMVHIMEHYZ WLQ 9%6MQHN DQG 3 HARQDOWI P HOW I DLOR DRKLHYHZ LGASUHDG DFRFBBGRH
B\ FRQUXP HYDQG EXMQHWHYDQG RURKHULOQWIMANRDY RXUJURZ \W DQGSUR MIELAWP Dy \KI1HJ

7KHXVHR H HAYHFROAKLQ) 9Y0MQHIMMHIP HQVDQG SHYRIDOGHYHESP HOWRIAKLQ) 3HIRIDOWHIP HQVSURIUEP VIVRGHDSSURTK LQ
\WH WDRWRDOEXMQHA HSXADMRDOP DUNHN 7 KHH FOQ EH QR DWKUDGRH \WDAH HRXRYH FROAKLQ) DG SHYRQOGHYHESP HOAFROFKLQ)
SIRIUP V DQG \HYFH/ Z LDRKHYH GBQJ WP \XFFRW LQ \WH EXMGHW HXADMRDOP DUV 2 XU\KFRHW G-BHBY LQ SDWAXSRQ \WH
FRQIMXHG DERSIRQ B\ BXMCHAHY DQG FRQKP HY R H HRARYH FROFKLY) DQG SHYRDOGHYHESP HQVFRIFKLQY. SIRIUP V H3XFDARO
LQWDAYH/ 6RPH PD RSSRH LG SOV HOFDIRQ LQ SUCAS®! DQG WH H HRXAYH FROAKQ) DG SHIRIDOGHYHBSP HWARTAKLY)
SIRIUP VIQIHHIO$ VDQHHAOY FRIRMY \R\KHOFAFBUGAHR RXUO RIYDIY) \WHO DWHV3URIUP V RXUIURZ W G-BHIG/LQ SDVRY
ODFRFBBAH R WH URBI R H HRAWH FROAKQ) DQG SHYRDOGHYHBSP HOMRIAKLY). SIRIUP V DQG WH DDMEMY R TARAW 1 WH
DFRFBBgAHR . H HRAWH FROAKLQ) DG SHYRDOGHYHBSP HWFRDFKLQ). SURIUP V GR QRARQIXH R LGRUHDH RXUCELDW \R FRQMH\R
JURZ RAUBXMQHNFRXTS EHP DALDD LP SDUWG

$ \KEWDQADOP DVRUW R RXUUHHOXH LV JHOHDMG B VDBV R Z1WLQ RXUBXMOQHW VHIP HOVHI  H HRXYH FROFKLQ) 5 HYHOXHY
IR RXU EXMQHN DQG SHARQDOGHHERSP HOAHIP HOV P D EH QLI LEXOWR SLHARADQG GHRICH/ 1Q \DBV R RXU H HRX\WH DQG
SHIRQDOGHHESP HOWRDRKIQ) SIRGXRVP D\ P DIVLIDE DGHIHD Dl HANRXUBXMCHADQGIHAGVR RSHDIRYY

) ROWH\ HOUHGG' HRHP BHU \DBVR BMCHM\HIP HQNFFRQAMSIRUDSSUR IPDMD R RXUUBYHDMH ) ROWH\ HOUHOGHG
" HHP B BEXMQHN HIP HQADFFRXQIMG | RUDSSUR LP DMD R RXUUBYHGY : H DQIASDM WDAUHYHOH [URP \DBV R
EXMQHN VHIP HAZ LOARQMXH VR CFFRXQAYRUD \KEWBIQIDOP DNVRUMY R RXUUHYHH I RUWHGH WHEZ \ DY 7\ SIFDOFRCAKIQ) FRQAMERV
YOU B FIHQADQG FOQ VSR DR ZKHH IR P RQKV G-BHIAQ) RQ GHHG . H DOR KDYH DQ DQQMOSIRIUP  * GEDD/ HIGHIKLS
S3WRIUP */3 ZKIFKARMMWR D @ HHW WP H/SH\ HIUDIRQ) Z WK JURXS FAROAKIQ) FOXY LQ EHE HHD \WH QYH HYHQIV & @HONV
\KDAKDYH FOQRHIBG RWR \KDASURIUP KDYH HURTDG LQR RH RQ RIH FROFKLY) | RUP RUH SHYRQ@IT HG AROAKIQY) | D RIHQAZ DQV R
FOF-OWHUVHYIFHV IR RHR RXUSIRIUPV WHIHLY D QR UHXQG SRIA 7KH&RP SO FOQ 0SSO \WH FOHON FUHAWIRZ DG RAHJ
SIRGAW RUVHYLFHY 600V R RXUSHYREDOWHIP HOADFFRXQAG | RUCSSUR LP DAMD R RXUVRED\DBY 6DBV R RAUBMQHN DG
SHYRIDOWHIP HQV DG RUSURSAWRUVHYLFHVP D' GHFRICHRUI OFWDMDVDUAKXOWR DQP BHUR [CRRY LGFOGAQ) GRUIDHEGP DG
DOYHYHUHIX@AY DRIRY SUAQ) SURRKUAY FARP SHIMYHI CRRWRUDD. RKMHUUBDRY 7 KHHDQGRKHUI CRRW\KDAP D O HFAARXUNDBY
DUH QRASUHARIYH R \WH [XXUH DG DV D UAKOVZ H FOQERACFRXUDMD  SUHARPAFRQXP HJDQGRUBMCHY G-P OQG | \DBV \R QF
FRQKP HY DG BXMGHRHY GHRICH RURXUPXUHQARRQUKP HY DQG SUR HARIDOBXMQHAHY GR GRAFRQIMXH R DIWG RXUMHP LY RXU
UYHHP D GHRICH Z KIFK Z RXGQHIDAYHD LP STRARXUBXMCHN | LCDALDOFRQAMRY UAXOWVR RSHIDMRQVDQGFDK | BZ

6\ VP GMXSWRQY YXQ@H.DELOW [ URP VHRXUMY UMWAR RXUGHEIR NV GOIEDVHYDQG DQ LQDELMIVVR H SDQG DQG XSIUDEHRXUM P V

LQ D WP HY P DQQHJFRX@ P DIHRXUUHSX\IAIRY P SDRARXU DELAOM \R JHH.DW URYHOXH DQG @P WRXU CELAW R DRDRADQG UMBLO
FROVKP HY/DQG EXMQHAH/MR DIWOG RXUMHP LQDLY DQG SXURKDVHRXUSURGXAN

7 KHSHJRWP DAH DG UHITHON R RAUMFKCRBI\ LQ UDXUKRXUH LY FIMADOR RAUBXMHY $ Q1 DOUHWR P DQEIQVDI CARY RQICH
SHURP D(AH UHITHOW VXA RUDYDOHOWY R RAUZ HE SDARP  1QUDXUKRXMHP D MJIQULIFDQ®  UHEFEH PXARP HVDIW CRNRQ DG
AP DHRAUUWBXAIMRY Z KIFK Z RXGGHIDRYHD 1P STRARXUCH O \R DETRAH. FXVMAP HY 7 KHUM\Y DARADMGZ W RAUZ HE SIIRP
IFOGH L BHNGFZ Q/RUM MM 1DOUHY URXAY) 1O D SIRBQIHG VKXWWRZ QR RAUVHYHY LFOGQ) | DOWY DMIEXRE® \R SRZ HJ
VKAURZ Q/ RUDNP SV R JDQ XADAWKRU] HS CFAHW W RUMMRP Y ZKIFK PO ADXVH GBW RUFRISIWRQ R GO RUP DDXCRANRQ R
VRWDOHRUKDZ DH 1L GMXSINRQ RUIDOUH 1Q RXU FRIBFDIRQ SIRNAHY Z KIFK Z RX@ P DNH MG LIEXOVRU 1P SRMEBT |RURU
FRXP HYWR G RQWRUZ HAVWWY LI AP DIHIWRP [LLH 1GRG WIDER SRZ HUARW RMIBHRP P XQFDNRQY/IDOWY LY 1Q LAWDNRQ
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In addition, increases in the volume of traffic on our website could strain the capacity of our existing infrastructure, which could lead to
slower response times or system failures. This would cause a disruption or suspension of our product and service offerings. Any web
platform interruption or inadequacy that causes performance issues or interruptions in the availability of our websites could reduce
consumer satisfaction and result in a reduction in the number of consumers using our products and services. If sustained or repeated,
these performance issues could reduce the attractiveness of our websites and products and services. We may need to incur additional
costs to upgrade our computer systems in order to accommodate system disruptions, security risks and increased demand if we
anticipate that our systems cannot handle higher volumes of traffic in the future. However, the costs and complexities involved in
expanding and upgrading our systems may prevent us from doing so in a timely manner and may prevent us from adequately meeting
the demand placed on our systems.

Any significant interruption in the operations of our data centers could cause a loss of data and disrupt our ability to manage our
network hardware and software and technological infrastructure, and any significant interruption in the operations of our call
center could disrupt our ability to respond to requests for help or service and process orders in a timely manner.

All of our web platform servers and routers, including backup servers, are currently located in our facility in California. As part of our
disaster recovery arrangements, we will replicate all of our customers’ data in a separate backup facility. If we are not successful in
implementing this plan, we will face additional risks relating to the central location of our servers. Any disruption of operations or
damage to these servers could materially harm our ability to operate our business. We also may need to make additional investments to
improve the performance of our platform and prevent disruption of our services. Any disruption or significant interruption in the
operations of our data centers may result in a loss of customer satisfaction and limit our ability to retain and attract customers.

Our future success is dependent on Internet technology developments and our ability to adapt to these and other technological
changes and to meet evolving industry standards.

Our ability to execute our strategy of delivering some of our products over the Internet and generating the related expected revenues is
dependent on the development and maintenance of Internet technology as well as our ability to adapt our solutions to changes in
Internet technology.

We may encounter difficulties responding to these and other technological changes that could delay our introduction of products and
services. Software industries are characterized by rapid technological change and obsolescence, frequent product introduction, and
evolving industry standards. Our future success will, to a significant extent, depend on our ability to enhance our existing products,
develop and introduce new products, satisfy an expanded range of customer needs, and achieve market acceptance. We may not have
sufficient resources to make the necessary investments to develop and implement the technological advances required to maintain our
competitive position.

Domestic and foreign government regulation relating to the internet or our Motivating the Masses’ programs and services could
cause us to incur significant expense, and failure to comply with applicable regulations could make our business less efficient or
even impossible to continue to operate.

As web-based commerce continues to evolve, increasing regulation by federal, state or foreign agencies becomes more likely. In
addition, taxation of services provided over the internet or other charges imposed by government agencies or by private organizations
for accessing the internet may also be imposed. Any regulation imposing greater fees for internet use or restricting information
exchange over the internet could result in a decline in the use of the internet and the viability of internet-based services, which could
materially harm our business.
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If we are unable to maintain and enhance our Motivating the Masses brand identity, our business and results of operations may

suffer.

The continued development of our Motivating the Masses brand identity is important to our business, and expanding executive
coaching and personal development coaching brand awareness is critical to attracting and retaining our consumers and businesses. Our
existing and potential consumers may not be aware of the relationship of our product brands with one another, particularly the
seminars, books, CDs and DVDs, which serve as an umbrella for our Motivating the Masses Programs. If we intend to increase
revenues and extend our geographic reach, maintaining quality and consistency across all of our products and services may become
more difficult to achieve, and any significant and well-publicized failure to maintain this quality and consistency will have a
detrimental effect on our Motivating the Masses brand. We cannot provide assurances that our sales and marketing efforts will be
successful in further promoting our Motivating the Masses brand in a competitive and cost-effective manner. If we are unable to
maintain and enhance our Motivating the Masses brand recognition and increase awareness of our products and services, or if we incur
excessive sales and marketing expense, our business and results of operations could be materially adversely affected.

Our future growth and profitability may depend in large part upon the effectiveness and efficiency of our marketing expenditures in
recruiting new consumers and businesses.

Our future growth and profitability will depend in large part upon the effectiveness and efficiency of our marketing expenditures,
including our ability to: (i) create greater awareness of our Motivating the Masses Programs and band name; (ii) select the right market,
media and specific media vehicles in which to advertise; (iii) identify the most effective and efficient level of spending in each market,
media and specific media vehicle; (iv) determine the appropriate creative message and media mix for advertising, marketing and
promotional expenditures; (v) effectively manage marketing costs, including creative and media expense in order to generate and
maintain acceptable consumer acquisition costs; (vi) generate leads for sales, including obtaining lists of businesses in a cost-effective
manner; (vii) drive traffic to our website; and (viii) convert consumer and business inquiries into actual attendance at seminars.

We recently hired a nationally recognized public relations firm to expand our footprint in the market. Our former model relied on word
of mouth and events. We have never invested in a public relations firm. The hiring of a public relations firm coupled with the expansion
of our training team, we believe we will serve more clients and more markets, thus increasing sales and services.

Our planned marketing expenditures may not result in increased revenue or generate sufficient levels of Motivating the Masses
Programs and brand awareness, and we may not be able to increase our net sales at the same rate as we increase our advertising
expenditures.

We operate in a market which is subject to rapid technological and other changes, and increasing competition could lead to pricing
pressures, reduced operating margins, loss of market share and increased capital expenditures.

The markets for our executive coaching and personal development coaching products and services are highly competitive, and we
expect increased competition in the future that could adversely affect our revenue and market share. Although many individuals and
businesses are attempting to address this need in the market place, the bulk of this education still takes the form of explaining product
details. Those current competitors include but are not limited to: (i) providers of executive coaching and personal development
coaching seminars, products and materials; (ii) companies that provide executive coaching and personal development coaching product
software and web-based services; (iii) traditional print executive coaching and personal development coaching product materials; and
(iv) non-profit and membership educational organizations and government agencies that offer online and offline executive coaching
and personal development coaching products and services, including in some cases at no cost. Some of our competitors may have more
resources than we do, and several may have larger customer bases and greater brand recognition in the industry markets we serve.
Further, larger established companies with high brand recognition may develop online executive coaching and personal development
coaching products and services that are competitive with our core products and services. These competitors may be able to devote
greater resources than us to the development, promotion and sale of their services and respond more quickly than we can to new
technologies or changes in literacy, consumer requirements or preferences. We may not be able to compete effectively with current or
future competitors, especially those with significantly greater resources or more established customer bases, which may materially
adversely affect our sales and our business.
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The confidentiality, non-disclosure and other agreements we use to protect our products, trade secrets and proprietary information
may prove unenforceable or inadequate.

We protect our products, trade secrets and proprietary information, in part, by requiring all of our employees and consultants to enter
into agreements providing for the maintenance of confidentiality. We also enter into non-disclosure agreements with our technical
consultants to protect our confidential and proprietary information. We cannot assure you that our confidentiality agreements with our
employees, consultants and other third parties will not be breached, that we will be able to effectively enforce these agreements, that we
will have adequate remedies for any breach, or that our trade secrets and other proprietary information will not be disclosed or will
otherwise be protected.

Protection of our intellectual property is limited, and any misuse of our intellectual property by others could harm our business,
reputation and competitive position.

Our trademarks, copyrights, trade secrets, trade dress and designs are valuable and integral to our success and competitive position.
However, we cannot assure you that we will be able to adequately protect our proprietary rights through reliance on a combination of
copyrights, trademarks, trade secrets, confidentiality procedures, contractual provisions and technical measures from outside
influences. Protection of trade secrets and other intellectual property rights in the markets in which we operate and compete is highly
uncertain and may involve complex legal questions. We cannot completely prevent the unauthorized use or infringement of our
intellectual property rights, as such prevention is inherently difficult.

We also expect that the more successful we are, the more likely that competitors will try to illegally use our proprietary information and
develop products that are similar to ours, which may infringe on our proprietary rights. In addition, we could potentially lose future
trade secret protection for our source code if any unauthorized disclosure of such code occurs. The loss of future trade secret protection
could make it easier for third parties to compete with our products by copying functionality. Any changes in, or unexpected
interpretations of, the trade secret and other intellectual property laws in any country in which we operate may compromise our ability
to enforce our trade secret and intellectual property rights. Costly and time-consuming litigation could be necessary to enforce and
determine the scope of our confidential information and trade secret protection. If we are unable to protect our proprietary rights or if
third parties independently develop or gain access to our or similar technologies, our business, service revenue, reputation and
competitive position could be materially adversely affected.

We have not registered copyrights for all of our Motivating the Masses Programs and products, which may limit our ability to
enforce them.

We have not registered our copyrights in all of our materials, website information, designs or other copyrightable works. The United
States Copyright Act automatically protects all of our copyrightable works, but without registration we cannot enforce those copyrights
against infringers or seek certain statutory remedies for any such infringement. Preventing others from copying our products, written
materials and other copyrightable works is important to our overall success in the marketplace. In the event we decide to enforce any of
our copyrights against infringers, we will first be required to register the relevant copyrights, and we cannot be sure that all of the
material for which we seek copyright registration would be registerable in whole or in part, or that once registered, we would be
successful in bringing a copyright claim against any such infringers.

We do not have protection of our intellectual property and any misuse of our intellectual property by others could harm our
business, reputation and competitive position.

Our trademarks, copyrights, trade secrets and designs are valuable and integral to our success and competitive position. We have not
filed for protection with the U.S. Patent, Copyright and Trademark Office for protection regarding some of our intellectual property.
And, we cannot assure you that we will be able to adequately protect our proprietary rights through reliance on a combination of
copyrights, trademarks, trade secrets, confidentiality procedures, contractual provisions and technical measures from outside
influences. Protection of trade secrets and other intellectual property rights in the markets in which we operate and compete is highly
uncertain and may involve complex legal questions. We cannot completely prevent the unauthorized use or infringement of our
intellectual property rights, as such prevention is inherently difficult.
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We also expect that the more successful we are, the more likely that competitors will try to illegally use our proprietary information and
develop products that are similar to ours, which may infringe on our proprietary rights. In addition, we could potentially lose future
trade secret protection for our source code if any unauthorized disclosure of such code occurs. The loss of future trade secret protection
could make it easier for third parties to compete with our products by copying functionality. Any changes in, or unexpected
interpretations of, the trade secret and other intellectual property laws in any country in which we operate may compromise our ability
to enforce our trade secret and intellectual property rights. Costly and time-consuming litigation could be necessary to enforce and
determine the scope of our confidential information and trade secret protection. If we are unable to protect our proprietary rights or if
third parties independently develop or gain access to our or similar technologies, our business, service revenue, reputation and
competitive position could be materially adversely affected.

Inadvertent infringement by us on the rights of others could adversely affect our results of operations.

We cannot assure you that our course materials, other educational contents or other intellectual properties developed or used by us do
not or will not infringe upon patents, valid copyrights or other intellectual property rights held by third parties. Although we believe our
products and services have been independently developed and that none of our products or services infringes on the rights of others,
third parties may assert infringement claims against us in the future. We may be required to modify our products, services or
technologies or obtain a license to permit our continued use of those rights. We may not be able to do so in a timely manner or upon
reasonable terms and conditions. Failure to do so could harm our business and operating results.

Although we are not aware of any pending or threatened claims, if any such claim arises in the future, litigation or other dispute
resolution proceedings may be necessary to retain our ability to offer our current and future services and products, which could result in
substantial costs and diversion of our financial and management resources. Furthermore, if we are found to have violated the
intellectual property rights of others, we may be enjoined from using such intellectual property rights, incur additional costs to license
or develop alternative intellectual property rights and be forced to pay fines and damages, any of which may materially and adversely
affect our business.

We must monitor and protect our internet domain name to preserve its value. We may be unable to prevent third parties from
acquiring a domain name that is similar to, infringe on or otherwise decrease the value of our trademarks.

We own the domain name “MotivatingtheMasses.com”. Third parties may acquire substantially similar domain names that decrease the
value of our domain name and trademarks and other proprietary rights which may hurt our business. Moreover, the regulation of
domain names in the United States and foreign countries is subject to change. Governing bodies could appoint additional domain name
registrars or modify the requirements for holding domain names. Governing bodies could also establish additional “top-level” domains,
which are the portion of the web address that appears to the right of the “dot,” such as “com,” “net,” “gov” or “org.” As a result, we
may not maintain exclusive rights to all potentially relevant domain names in the United States or in other countries in which we
conduct business, which could harm our business and reputation.

99 <

Our future success depends on our ability to retain our key employees.

We are dependent on the services of Lisa Nichols, our founder, Chief Executive Officer, and Susie Carder, our President, Chief
Operating Officer and a member of our Board, and Scott Ryder, our Chief Financial Officer, and our other executive officers and
members of our senior management team. Other than non-compete provisions of limited duration included in employment agreements
that we may or will have with certain executives, we do not generally seek non-compete agreements with key personnel, and they may
leave and subsequently compete against us. The loss of service of any of our senior management team, particularly those who are not
party to employment agreements with us, or our failure to attract and retain other qualified and experienced personnel on acceptable
terms, could have a material adverse effect on our business.
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We may be unable to attract and retain the skilled employees needed to sustain and grow our business.

Our success to date has largely depended on, and will continue to depend on, the skills, efforts and motivations of our executive team
and employees, who generally have significant experience with our Company and within the motivational speaking industry. Our
success also depends largely on our ability to attract and retain highly qualified coaches, marketing professionals, IT engineers and
programmers, to train professionals for content writing and editing sales and marketing managers and corporate management
personnel. We may experience difficulties in locating and hiring qualified personnel and in retaining such personnel once hired, which
may materially and adversely affect our business.

Although we do not currently transact a material amount of business in foreign countries, we intend to expand into international
markets, which will subject us to additional economic, operational and political risks that could increase our costs and make it
difficult for us to continue to operate profitably.

We market our Motivating the Masses Programs and products primarily in the United States and intend to expand into other
international markets, including Africa, Australia, Asia and Europe. The addition of international operations may require significant
expenditure of financial and management resources and result in increased administrative and compliance costs. The international
market has been demanding our services for the past 5 years, with limited resources we haven’t been able to capitalize on the growth
opportunity. We intend to utilize a portion of the proceeds of this Offering to try and strategically penetrate those markets. As a result of
such expansion, we will be increasingly subject to the risks inherent in conducting business internationally, including: (i) foreign
currency fluctuations, which could result in reduced revenue and increased operating expense; (ii) potentially longer payment and sales
cycles; (iii) increased difficulty in collecting accounts receivable; (iv) the effect of applicable foreign tax structures, including tax rates
that may be higher than tax rates in the United States or taxes that may be duplicative of those imposed in the United States; (vi) tariffs
and trade barriers; (vii) general economic and political conditions in each country; (ix) inadequate intellectual property protection in
foreign countries; (x) uncertainty regarding liability for information retrieved and replicated in foreign countries; (xi) the difficulties
and increased expense in complying with a variety of domestic and foreign laws, regulations and trade standards, including the Foreign
Corrupt Practices Act; and (xi) unexpected changes in regulatory requirements.

We may need additional capital in the future, but there is no assurance that funds will be available on acceptable terms, or at all.

We may need to raise additional funds in order to achieve growth or fund other business initiatives. This financing may not be available
in sufficient amounts or on terms acceptable to us and may be dilutive to existing stockholders if raised through additional equity
offerings. Additionally, any securities issued to raise funds may have rights, preferences or privileges senior to those of existing
stockholders. If adequate funds are not available or are not available on acceptable terms, our ability to expand, develop or enhance
services or products, or respond to competitive pressures may be materially limited.

Any existing indebtedness could adversely affect our financial condition and we may not be able to fulfill our debt obligations.

Any proposed indebtedness may contain various covenants that may limit our ability to, among other things: (i) incur or guarantee
additional indebtedness; (ii) pay dividends or make other distributions to our stockholders; (iii) make restricted payments; (iv) engage
in transactions with affiliates; and (v) enter into proposed business transactions or combinations. These restrictions could limit our
ability to withstand general economic downturns that could affect our business, obtain future financing, make acquisitions or capital
expenditures, conduct operations or otherwise capitalize on business opportunities that may arise. Additionally, if we incur substantial
debt for working capital purposes, we may use a significant portion of our cash flow to pay interest on our outstanding debt, limiting
the amount available for working capital, capital expenditures and other general corporate purposes.

We may be more vulnerable to adverse economic conditions than less leveraged competitors and thus less able to withstand competitive
pressures. If our cash flow is inadequate to make interest and principal payments on our debt, we might have to refinance our
indebtedness or issue additional equity or other securities and may not be successful in those efforts or may not obtain terms favorable
to us. Additionally, our ability to finance working capital needs and general corporate purposes for the public and private markets, as
well as the associated cost of funding, is dependent, in part, on our credit ratings, which may be adversely affected if we experience
declining service revenue. Any of these events could reduce our ability to generate cash available for investment or debt repayment or
to make improvements or respond to events that would enhance profitability.
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FDH WDAQ) LQWH&RP SIQ V\KDBY Z RXG EH B XM SABOONR5XBY  J WIRKIK J DB J R \WH([FDQH$ AW
8 QEHJWWHH XGV EIR\HY RUG-DBLY UHFRP P HIBQ) RXU\KDHY \R SIRSHRARWH BX\ HY Z RX@ BH BTG XQBW DQ H HP SR LV
D/OOE®! \R

A GHHIDGRIW QVFRXHUBAP HAQDIRP GMIDAMGE \KH6( & UHDMY \R\WHSHIDY AN P DINAAR DY SRMNO
BEX HY DG RAmQDZ UMM CANCRZ G HP HOWVURP HOFK EX\ HAKDAKFK QVFEXUH WP HOAKDY BHHQUHHYHG B WHEX HJ
SURMDBQ WDRLRNRQLOYRYQ) RAUMKDUIAY
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provide detailed written disclosure to buyers of current price quotations for our shares, and of any sales commissions or other
compensation payable to any broker or dealer, or any other related person, involved in the transaction;

send monthly statements to buyers disclosing updated price information for any penny stocks held in their accounts, and these
monthly statements must include specified information on the limited market for penny stocks.

In addition, if the Company is subject to the penny stock rules, all brokers or dealers involved in a transaction in which our shares are
sold to any buyer, other than an established customer or "accredited investor," must make a special written determination that the
Company's shares would be a suitable investment for the buyer, and the brokers or dealers must receive the buyer's written agreement
to purchase our shares, as well as the buyer's written acknowledgement that the suitability determination made by the broker or dealer
accurately reflects the buyer's financial situation, investment experience and investment objectives, prior to completing any transaction
in our shares. These Exchange Act rules may limit the ability or willingness of brokers and other market participants to make a market
in our shares and may limit the ability of our shareholders to sell in the secondary market, through brokers, dealers or otherwise. The
Company also understands that many brokerage firms will discourage their customers from trading in shares falling within the "penny
stock" definition due to the added regulatory and disclosure burdens imposed by these Exchange Act rules. The SEC from time to time
may propose and implement even more stringent regulatory or disclosure requirements on shares not listed on NASDAQ or on a
national securities exchange. The adoption of the proposed changes that may be made in the future could have an adverse effect on the
trading market for the Company's shares and the consequent value of our Convertible Debentures and Warrants.

The market price of our securities could be subject to volatility.

The market price of our securities is likely to be highly volatile and subject to wide fluctuations in response to factors such as:
variations in our actual and perceived operating results;
news regarding gains or losses of customers or partners by us or our competitors;
news regarding gains or losses of key personnel by us or our competitors;

announcements of competitive developments, acquisitions or strategic alliances in our industry by us or our
competitors;

changes in earnings estimates or buy/sell recommendations by financial analysts;
potential litigation;
general market conditions or other developments affecting us or our industry; and

the operating and stock price performance of other companies, other industries and other events or factors beyond our
control.

In addition, the securities markets have from time to time experienced significant price and volume fluctuations that are not related to
the operating performance of particular companies. These market fluctuations may also materially and adversely affect the market price
of the shares.

We have no dividend policy.

We do not presently intend to pay cash dividends in the foreseeable future, as any earnings must be retained for use in current

operations. Investors must not look to an investment in the Company as a source of cash distributions.
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.| ZHIDOR P DIQBLQ DQ HIHAH W WP R LOAMCDOFRQNRORYHU  LQDGRDOUMSRIMY DQG GVFBRKUH FRWRY DQG SURFHXUY ZH
P D EHXQDEBIVR DFRXUDAMD UHSRIWRXUI LQDQADOHXOVDQGARP SO Z W WHUHBRUIMY UHTXLUHP HOWXQGHUWH( [ FKDQIHS W

Effective internal controls are necessary for us to provide reliable financial reports and effectively prevent fraud. We maintain a system
of internal control over financial reporting, which is defined as a process designed by, or under the supervision of, our principal
executive officer and principal financial officer, or persons performing similar functions, and effected by our board of directors,
management and other personnel, to provide reasonable assurance regarding the reliability of financial reporting and the preparation of
financial statements for external purposes in accordance with U.S. GAAP.

As a public company, we have significant additional requirements for enhanced financial reporting and internal controls. We are be
required to document and test our internal control procedures in order to satisfy the requirements of Section 404 of the Sarbanes-Oxley
Act of 2002, which requires annual management assessments of the effectiveness of our internal controls over financial reporting. In
addition, an independent registered public accounting firm is required to attest to the effectiveness of our internal control over financial
reporting beginning with our annual report on Form 10-K following the date on which we cease to qualify as an emerging growth
company if we become an accelerated filer or large accelerated filer. The process of designing and implementing effective internal
controls is a continuous effort that requires us to anticipate and react to changes in our business and the economic and regulatory
environments and to expend significant resources to maintain a system of internal controls that is adequate to satisfy our reporting
obligations as a public company.

We cannot assure you that we will not, in the future, identify areas requiring improvement in our internal control over financial
reporting. We cannot assure you that the measures we will take to remediate any areas in need of improvement will be successful or
that we will implement and maintain adequate controls over our financial processes and reporting in the future as we continue our
growth. If we are unable to establish appropriate internal financial reporting controls and procedures, it could cause us to fail to meet
our reporting obligations, result in the restatement of our financial statements, harm our operating results, subject us to regulatory
scrutiny and sanction, cause investors to lose confidence in our reported financial information and have a material adverse effect on the
market price of our shares.

/ DANR H SHIHFHR RXUP DQRIHP HQNKDP DVRIIFEHY/R D SXKEGFO WDG-GARP SDQ PD KIQGHJRXUCHOW W FRP SO Z W WH
6DUEDQHV2 [ D $FPW

It may be time-consuming, difficult and costly for us to develop and implement the internal controls and reporting procedures required
by the Sarbanes-Oxley Act. We need to hire additional financial reporting, internal controls and other finance staff or consultants in
order to develop and implement appropriate internal controls and reporting procedures. If we are unable to comply with the Sarbanes-
Oxley Act’s internal controls requirements, we may not be able to obtain the independent registered public accounting firm
certifications that the Sarbanes-Oxley Act requires publicly-traded companies to obtain.

Risks Related to A Potential Rescission Offer

$ IHRXVRIHIQ) FRRGRMS B XVP D KDYH YIRIWG FHIBLQ | HEHIDODQG RUMBM VHRXUMW/ @2V DQGZHP D QHHG R FRQGPRAD
WHAWRQ R IHJWR U-BSXURKDVH \WWH VHRXUMAY/ Z H SUIMRXAMVO IWXHS 0 RIFRYHJ ZHP D ARQIOXH R KDYH SRMANDOIDHEOW HYHD DU
WHIHAWRQRIHJLVP DGH

During the period beginning June 2011 and ending January 2015, in an offering pursuant to Rule 506 of Regulation D, we inadvertently
allowed certain of our securities to be sold to more than 35 investors who may not qualified as “Accredited Investors™ as such term is
defined in the Securities Act of 1933; accordingly, those securities we issued in such offering may not have been exempt from the
registration or qualification requirements under the Securities Act of 1933 and the securities laws of certain states. Accordingly, we
may have liability to purchaser of such securities and/or may need to conduct a rescission offer to all holders of any outstanding
securities subject to rescission to repurchase such securities at their purchase price plus statutory interest.
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7 KH6HRAUMW/$ AR R/ RABRVGHWDAD BAVAMWRQR T HUZ L@H WRIXNK D KREH IV WJ KV URAQE WHMXDFHR - VKDWY DA
Z HHQRNBHI IMMHG RUH HP SWURP WWH UH) RIDANRQ UHTXLUHP HIWV XQEHWH 6 HRIXUMW $ RAR &ROHXH® WKRXGDQ UHSHV
R RUWAMWRQR THJBHMRAKHR THJ H SO RULP STH3D ZHP D UHP DLQ QOEG XQEHWH 6 HRXUMHV $ PAR | RUMH SXURKDH
SURHR WHVHRXUMA \KDADUH \EWRAWR \WH U AWRQR THY

$ IWAMWRQRIHIQI P D QRAEDURDIP VVUHDMQ] R RXUSRWIE®! QRQ FARP STDQRH Z W | H3H.DODQG RUMBM VHRXUMY @7V DQGZH
P D FROMXHWR EHFRQMY HO® QCEG RURAMWRQRUGEP DIH/R DQLQEHMP LQDMIP RXQW

$ VWAWRQRIHJ I FRIGAMSE XV LV RADQ DGR MRQWDAZ HAG QRAFRP SO Z W DQ | HHDORUMEIM UHI ADARQ RUGVFBRKUH
WXL HFQMQRULYVIVDZ OYHUR\ XVR 0Q CESOFCEGIMIMAMR TP WBMRQ/RUD). SRMMIOGH HQHZ HP D KDYH , WY QRAFHIRIQWDAD
UAAMIRQ RITHIQ) Z LOKDYH \WH HIHAAR EDWIY FOIP V UKD \R RXU SRIME®! GRQ FRP STOGFH Z [\ CESTFCE® | H3H.DODQE T
VHRXUMAY @Z V 1 D SHYRQ CFRBW D UWAMIRQ R 1 HJ Z H BHIHYH RXUSRMMDOICEON \R \KDASHYRQ Z LGOEH HIP LGDAMG 6KRX@S D
UAAMIRD RIHJ BH BMAMG ZH PD ARQIMXH \R BH AROMYHD® (CEGH |RJ BAAMIRY RU @PDIH/ ZKIFK FRXG UHKOVLQ
DP DMIDODGYHYHH | HAARQ RAUAKWVR  RSHIDIRQY DQG | LDGADOFRQAWRY , QDEAMRY DUAAMIRQR [ HUZ LOGRASUHYHNBI XDRLY
IRP SXUXLQ) HJRA-P HQADRINRQY RULP SRUQ) SHIDBWY DG | LGHY DIDQWAKY Z W UAGHAAIR D). YIRDMRQV R \VHRXUMA/ @7V $Q
UAAMIRQRIHUP D' KDYHDP DMUDCLP SCRARQRXUI LODGADCFRAMRQ DOG ATXEW

, | ZHFRQGAPWKHWHAMWRQ R IHJ WP D O I HHARXUFDWK EDDCHY

1 ZHFRQGAAD BWAWRQ RIHJ IMZ LOEH IXQE-G 1URP RXUH MY FDK EDDRHY $Q UAAMWIRQ SD P HQV Z RX@B UHSFH I XQB/
D/D.OEGIRWH&RP SDQ | RIWRSHDARY/ | DISHYRQ/HDI LEGIVR SDUMASDMLOWHUAAMIRQR | HUDFAH-BARXUR | HAR WHI XTH \WMQ

ZHZIOMHG\WR SD D\RBOR P LQIRQ DG RAUWWKIVR  RSHIDIRYY FDK EDDCRHY RUILQDGADOFRQGWR) Z LGEH D HAMG |, Q\WH
HYHQAKDAZ H QG QRAKDYH DEHNXDM FESAMID RAWH SXSRHR . SXUKDIQ) \WHVHRXUMAY \XEVRAR UAAMIRD IMZ RXTS DEYHYHD O HAA

RXUCELOW \R FRQMXHRSHIDARY/

ITEM 1B. UNRESOLVED STAFF COMMENTS

1RH

ITEM 2. PROPERTIES

Description of Property

TKH&RP S PAUH® RAEXSIHY OSSR P DD 6) R RILFH\SOAHDWV 30BP DUS$ LWERWS ROG LQ &DMEG &DORAQD 7KH
&RP S LVAAUH® KROIQ) RYHULQWHUPXUWHINSCHHDY/WH \XWYH  RKHANSCH R UHBFDM 7 KH PXUHAKRORYHUUWDM LY R
\KHSURYRXV EDHUWHOMRU SHJP RQK RQDP RQN \R P RQK EDJV

ITEM 3. LEGAL PROCEEDINGS

7 KHUH DUH QR PAUWHQWVSDWVSHEQ) RUKUHDIMIHG B DOSURAHHAQIV RUDGP LQWDAYH DRNRQY HAKHUE,  RUDJ CLQUAKH LKHUWDAFRX T
KDYHDP DMIDOH | HFAARQWHIMKHIVEXMGHW [ LGDGADOFRQEMRY RURSHIDIRY/

ITEM 4. MINE SAFETY DISCLOSURES

1 RNCBSTHEM
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PART I1

ITEM S. MARKET FOR REGISTRANT'S COMMON EQUITY, RELATED STOCKHOLDER MATTERS AND ISSUER
PURCHASES OF EQUITY SECURITIES

MARKET INFORMATION

The Company became a reporting company on September 18, 2013 upon the effectiveness of its Registration Statement on Form S-1
registration statement filed with the SEC. The Company’s common stock is listed for quotation on OTC Pink marketplace under the
ticker symbol of “MNMT” since February 26, 2015.

The following table sets forth the range of high and low bid prices for the Company’s common stock for each of the periods indicated.
These quotations reflect inter-dealer prices, without retail mark-up, mark-down or commission and may not represent actual
transactions. On April 15, 2016, the closing price of the Company’s common stock as reported on the OTC Pink marketplace was $0.51
per share.

Quarter Ended High Low
March 31, 2015 ok okok
June 30, 2015 ok otk
September 30, 2015 $ 120 $ 0.70
December 31, 2015 $ 0.70 $ 0.60

***There were no trading activities of the Company’s common stock until July 14, 2015.
HOLDERS
The approximate number of stockholders of record as of December 31, 2015 is 133. The number of stockholders of record does not
include beneficial owners of our common stock, whose shares are held in the names of various dealers, clearing agencies, banks,
brokers and other fiduciaries.

DIVIDEND POLICY

No dividends have ever been declared by the Board of Directors on our common stock. Our losses do not currently indicate the ability
to pay any cash dividends, and we do not have the intention of paying cash dividends on our common stock in the foreseeable future.

EQUITY COMPENSATION PLAN
We currently do not have any equity compensation plans. We do not have any warrants issued or outstanding.
RECENT SALES OF UNREGISTERED SECURITIES

Common shares issued

In the year ended December 31, 2014, the Company issued 795,300 shares of common stock of which 545,300 shares were issued for
$272,650 cash and 250,000 shares were issued for consulting services valued at $0.50 per share which resulted in consideration of
$125,000. The consulting services are pursuant to a one (1) year consulting agreement starting from November 1, 2014. Therefore, the
Company recorded the unearned portion of the consulting agreement as a prepaid asset in the amount of $104,167 as of December 31,
2014.

In the year ended December 31, 2015, the Company issued 877,512 shares of common stock in the Company of which 783,312 shares
were issued as a stock dividend, 54,200 shares for $11,000 cash and a stock receivable of $16,100 and 40,000 shares issued for services
rendered valued at $0.50 per share.

At the date of this filing, the Company has 16,486,861 share of common stock and 0 share of preferred stock outstanding, respectively.

Purchases of Equity Securities by the Registrant and Affiliated Purchasers
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The Company repurchased and cancelled 20,000 shares of common stock for $13,000, or $0.65 per share, in November 2015.

Share Exchange Agreement

Motivating the Teen Spirit, LLC (MTS), was founded by the Company’s CEO, Lisa Nichols, and provided similar products and
services that were also offered by the Company.

In August of 2012, MTS was dissolved and ceased operations. In conjunction with the dissolution of MTS, the Company acquired the
assets and intellectual property of MTS through a share exchange, whereby the Company issued 70,000 shares of common stock to 14
individuals in exchange for their rights in the assets and intellectual property of MTS having a value of $35,000 based upon recent
market value. At the time of the share exchange, the Company received $60,000 in cash and intellectual property, representing all of the
assets of MTS. The Company allocated the $60,000 received as follows: $26,836 for the repayment of the loan to MTS, and the
remaining $33,164 of cash was recorded as an additional cash asset to the Company. As a result of the share exchange, the Company
valued the intellectual property of MTS at $1,836 which is the difference between the value of shares given and value of assets
received.
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GRPXP HQMBUWHEDBGE. WH6E( & Z KIFK FRQBIQVWHI RTBZ LQ)
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DEUH FOOU DUDMYHGHAUISIROR DG-DBUP DWHMGFOQQ) *AG DGDIN SUFHY/IRUSHID WRANYDQGWHMLIQILFDGRHR
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SURMRHIHAMY DO WDQUANRQIQSHID WRAN \WHER\HJG-DBUDOR P XWBURYLGH\WWHFXWRP HAWHI RTBZ LQ)

\WHELG DGR | HUTXRERY RAKHSHID RN

\WHFRP SHODIRQR \WHEUR\HJG-DBUDQG IWADBASHYRQLOWHWDQULRARQ
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\WHWDEQ) DR LOWHVHFRQEW P DUNHAVRUDWRAN WDAEHRP HAKEMPAR\WWHSHID. WRANUXGV + REHYR \KDBWR RXUFRP P RQ
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7 KHIRTZ 1Q) GVRXWRQDQGDDOMYR | LQIIADOFRQEWRD DQG UAKOVR RSHDIRQY LV EDHEXSRY DG \KRX@ EH UG LO FRMGANRD
Z WK RXUDXGWG | LCOGADOWEMP HONVDQG UHIAG GRAM\KHUAR LGFOGHE HYHZ KHHLOWMLY -ERW

7KH&RP SIQ ZDVIRPHGIQ6HBMP EHU  7KH&RP SIQ KDVDQLFRP XDMSGH LAVR IRP LA-BNRQ\R' HAHP BHU
7R GDM P DI HP HQAKDY EHHQ CEG! \R | LQDGAH \WH LWOSKDH R P SBP HOBANRQ R WH &RP SO0 v EXMGHN SOIQ YLD SUYDM

SORP HONVR IWFRP P RQWRAN 0 DI HP HOABDQV\R LQWDMDQGIURZ \WH&RP SIQ VEXMGHWR SIRVIGQ) RS TXODWV SUR HMRJIC
GHYHBSP HQNDQG FROFKLQ) SURGAWDQG\VHYLFHY
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The Company plans to use its existing contacts, customer base and social media reach to generate both short and long-term coaching
contracts, and build its on-line service platform. Its long-term profitability will rely on new clients obtained through strategic alliances,
a comprehensive marketing program and a successful referral program. The Company has focused on professional development,
strategic workshops, one-on-one coaching and special project relationships. The Company's expansion will provide a separate and
comprehensive coaching development program, mastermind session, and an online training portal.

The Company is currently working on an online platform that will utilize previously created evergreen material that will be sold online
in the form of instructional videos and webinars that will incrementally increase revenues without increasing costs. The costs are being
incurred now through the creation of the technology but the revenues will be realized in the years to come with very minimal costs in
the form of website hosting and video hosting.

The Company has employed new coaches that will broaden the capacity and depth for coaching clients. With a broader, deeper product
mix, the Company hopes to become profitable in 2016.

Revenues

Revenues for the year ended December 31, 2015 were $3,219,858 compared to $2,167,543 for the year ended December 31, 2014,
which was an increase of $1,052,315. The increase in revenues was due to increased database and internet marketing as well as higher
attendance at live seminars hosted by the Company. Some other factors included incorporating additional key staff members to sell and
deliver services to our client base as well as leveraging relationships with independent contractors to deliver coaching services.

The Company generates a significant amount of its revenue from holding event seminars and/or multi-day conferences which are
usually held during the last three to six months of each calendar year. Due to the seasonal timing when these event seminars and/or
multi day conferences are held, the Company will recognize a significant amount of their revenue in the later part of each year. As a
result of these seminars and/or multi day conferences, the Company is able to generate multi-month (anywhere from two to twelve
months in term) consulting contracts.

Cost of Revenues

Cost of revenues for the year ended December 31, 2015 were $1,905,326 compared to $1,139,257 for the year ended December 31,
2014, which was an increase of $766,069. The gross margin for the year ended December 31, 2015 was 47% of sales compared to 41%
for the year ended December 31, 2014. The increase in gross margin was due to a few factors. One being that the events locations were
closer which required lower costs of travel. Another factor was lowering the production cost of our events by scheduling multiple
events together so they occurred one after another. Management believes that in can further improve its grow margin by leasing a stand
alone facility to host its events and by expanding its website production, which will lead to increased revenues and lower costs of
services in the future.

Operating Activities

For the year ended December 31, 2015 and 2014

Total operating expenses were $2,614,569 for the year ended December 31, 2015 compared to $1,833,949 for the year ended December
31, 2014, which represents an increase of $780,620. The major component of the increase was additional wages from new hires and
bad debt from the write off of uncollectible accounts.

Consulting expense was $432,962 for the year ended December 31, 2015 as compared to $404,768 for the year ended December 31,

2014, resulting in an increase of $28,194. The increase was from additional sales representatives to drive sales as well as consultants
hired to help drive our social media marketing campaigns, develop website video content and provide other staff supporting duties.
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* HOHIDCDQG OGP LQVADAYHH SHOWVI RAWH\ HIUHGHG' HAHP BHU ZHH DVARP SDUHG\R | ROWH\ HIUHQG-G
" HHP B UAXAMY LQDQLGFHDHR 7 KHLGRUDHZ D/ OH\R DKIKHUGDHH SHOHDVZ HSD Q) DKRGRYHUUDM
ZKIFK LY R \WHSUHYLIRXVEDHUHQARU SHUP RQK RQDP RQK \R P RQK EDLY : HDORH SHIHFHG D\VVEWIQMOGFHDHLQ
P HIFKDQAWHYLEHY | HY FRUASRGQ) R WH JURZ W 1Q \DBV ) QDD Z H LGPXUHG KLIKHJH SHRAY DI \R | LCDGADO GIDODG
CFARXQIGY \KSSRW

3UR HMRDO HVZ HH | RUWH\ HUHGG' HAHP BHU DVARP SHG\R | RUWH\ HUHGG' HAHP BHU

UAXAY LODGHFUWDHR

© DJH/ DQG RKHUFRP SHODIRQ Z D/ IRUWH\ HUHGG' HHP BHU DV FRP SIUG\R IRUWH\ HIUHXG-G

" HHP B UAXAMY LQDQLGFUDHR 7KHLQRUDHZ DVP QD GHWR Q. KLWWD/Z HEDY FKDQILQ) \RP HFRDRKHY

IURP FRQXGEQMR HP SR HHAR \XSSRWWIHHDHIURZ \K

7RECRSHDIY GWIRMWH\ HIUHGG' HHP BHU zZD/ D/ARP SIHG\R |RUWH\ HIUHGG' HRHP BHU
UAXAY QD GHFUDHR 7KLY GRUDH Z D/ GH \R WH DEAWRDOWE | DEGHE GAUQ) \WH\ HUHGG' HRHP BHU

KL KHUFRAVUHIMY \R RAMGH®I DCDQG | LODGRDOKSSRYNIE DKL KHUBDHH SHOH

Liquidity and Capital Resources

Q DG \WH &RP SDQ XVHG FDBMIDI XQAQ) \R EXLGE G2 SURIUIP V DQG VHYLIFHY Z KIFK HQBGG KILIQ) DEAWRIDOWM | DG
LQE-BHGNFRQXGEN 7 KHH SURIUP VZ HIH @XQRKHG LQ WH | RAW TXOWAMUR DGR QRARID KDYH D SRUMYH UHYHHLP STRA

EHILQQQ) LOWH | RAW TXOWUR EXVWARQMMH R EXLAS LQ BYHOH\MRIKRAW — DOG DG LQ \KEVHIXHA HLY D/ \WHH
SIRIUP VOUHI XUKHARTS 7 KHSURIUP VUXQI RURGH\ HIUDQG YU 1URP D3 QR \RXAK CBSURTFK WURXIK YIHZ Q) YIGHR LQXWKRMRQ\R D

3@Z \RXAK  DBSURTFK Z KIFK H SDQB/RQWHS QR \RXAK  DESURTFK LQ\KH | LLXAXED HY DQG LQ WHWLLG MBI HFX® LCDMVIQWER WUHH QD)
QHHHV

7KH&RP SIQ DOR SOQVROEX@Q) G SIRIUP VDQG H SDOAQ) RQPXAUHMBURIUP VAKURKIK \WHUIMQ) R FDSMIOKURXIK \KH\DB!
R FRP P RQWRAN

7TKH&RP SR Z LOUHGFH FRIV WURXIK PN H SHHY I SIRIUP V R (RASURYH W BH SUR MBE® RU ACBMUDFDQRAEH UIVHG R

FROMH R H SDQG W \HYFHY 5 HXAIRQ R H SHOAY DQG UHBAIRQ R AHSEQ LQG-SHIGHOARRQMERRLY Z LGDEH P OGH \R DIQ Z LW
UYHHKRXGWHARP S0 1 OR UINVHDEAWRIDO XQAQ) WURKIK \DBIR FRP P RQWRAN

) RAMH\ HDYVHGEHG' HRP B BEE)

2 XUFDK EDDFHLY D/R ' HHPEU D/FRP SIHG\R D/R ' HHPBU 7KH&RP SO VLQE-BHIEHA
DXARUKDVH SIAVHGDIRQ) FRIFHOH SODRY SOUIUDSK IQWHUDXGWHBRW

[ ITXAGW VWHCHOW R DARP S3Q \RIHHDMDGNXDMEP RQVR DK R P HHAWHGLVIRUADK 7 KHIRBZ LQ) \BEBISUIRYIGY
FHIMOQVHBRMS EDDAHWHINRP SDIMRQVEHR HHD' HHHP BU DG HHPBU

December 31, December 31, $ Percent
2015 2014 Change Change
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7RECAXUHADIHN
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2 XUZ RINQ) FDBWUIOGHUWDHS B [URP GHIDIYH DVR ' HHPBU \RCQHIDIYH D/R' HHP B
PDQY IWRP LGRUHDHV/LQGH HUHG UHYHXH DG CHFRXQVSD CEM

" XUQ) \WH\ HIUHQGG' HHP BHU QGHADK XVHGE RSHIDAY DRV Z DY FRP SDUHG\R QHIDIYH IRUWH
\ HUHGG' HHP BHU 7 KHAKDQIHZ DV GHWR LGRBDAHVLQ GH HIMG UYHHDQG SWEDGH SHOAVIQWH\ HIUHGHS' HRHP BHU

1 HAFDK XVHG LQLOQHWY TR | RUWH\ HIUHQGHG' HAHP BHU zZD/ Z KIFK FRQIMMG R SXUKDHVR HIXLSP HOV
1 HAFDK XVHG LOLQYHXY) DRIV | RUWH\ HUHQGHG' HRHP BHU zZD/ Z KIFK DOR FRQUMAG SUP DU R HIXLSP HOA
SXURDH/

1 HVDK SIRIGGI P | L(CDGAQ) TR RAWH\ HUHGHG' HAHP BHU Z HHQODAH Z KIFK FROIAGR 1Q
QVBIRH/IURP \WHSUYDM\OBIR FRP P RQ\WKDUY DG DMRAN USXUKDHR 1 HVDK SIRVIGHGI RP [ LQDCAQ) CRYMYIRU
WH\ HUHQGG' HRHPBHU ZHH Z KIFK FROIMAMG R GABURAHHYI URP \KHSUYDAM\DBIR FRP P RQ\KDU

7KH&RP SDQ VP DIHP HQAY UHYLHZ LQ) GHZ Z D VR PRV DQG LGRBDH UHYHHY\R WH. FDQ LGRUHDH RSHIDARDOH | LAHGR 1O
WH IXVUMH 7KH&RP SDQ LV 1Q \WH SURFHW R UANUKFMUGQ) LW FRP SHODIRQ SORWR IWNH WP P HP EHYIQDZ D \R WHFH DK
H SHOH Z KIG LGRHQIW] LQ) LGRUHDHG \DBY $ \WIKH P RP HQV\KH DUH UVHZ L) D QP BHUR RN RONRY DQG HIXW SOV 7KH
&RP S0 SOV LGRUDH\KH XM DNRQR \WHUZ HEVM Z [\K XVHLY DQG KDYHLGRBDHG P DMIDOXDAZ LOEH\RG RQCHIQWHIRP R
LQXKRMRDOYLG-RY DG Z HA.CDYWWDAZ LQLGRUHP HQED LGRUHDH UYHDXHY Z MMRAWGRUDIQ) FRWW 7 KHFRWDLHEHQ) [GPXUHG QRZ
KURXIK WH FUDINRQ R \WH WHRKQRBI\  EXVIKH UYHOXHY Z LEDEH WD HG LQ\WWH\ HOW/ VR FRP HZ W YHY P LQP DOFRWIQWHIRP R
ZHEVAM KR DQG YIGR KRWMY 2 QIXCH &P STLIQV DG P DNRUDGYHMYIQ) P HAXP V DUH Z D V\R LGRBDH H SRUKUH DQG LGRUDH
D LF \R LGRUDH DBV 0 DNRUSXEQF UHIMRQY DQG WBYIMRQ D5SHIUDGRHY | RUDDAROAKHY DQG WHGHY LGRBDH EUDQG 7 DUHHW DG
GP DG IRUDIDWMP P HPEHY 7KH&RP S0 \WFFHMX@ WP RYHG LW P HIFKDQAAHYH R HMIRQR FHAWALG SIRFHMQ)

Z KIFK Z LG BHXS GHHEHGFDK | RURSHIDARQVLQ 7KH&RP SIQ LVDOR GRNQ) DM [ XQBAMRXIK SUYDMSDA-P HONV
0$7(5,$/ &200,70 (176

(PS® PHY$JUHP HOV

2 Q-DOMY WH&RP SDQ H HRXAWG HP SBR P HQADIUWHHP HQIVZ W/ WD 1 LFKRY &KIH ([ HPAWH 2 11LFH 6XMH &DEHU &KIH
2 SHDMY 2 11IFHJDG$ B +HIGHIRY &KIH ) LQOGADCR |LFHJ DR ZKRP DOR VHYH RQWH &RP SIQ VYRDGR ' IWHARY ( DK
HP SR P HQADI UHHP HQAWYI RURCH\ FDUMEBLMY - DAY 3XYXOQWR\WHUHP SR P HQADIUHHP HQW 0V 1 LEKRW\KDUHFHYHDQ
DQOOVIDY R 0 V &DGEUDQDOODY R DGO U'$ QEHYRQDQDQQMOMY R 2Q2 AREU
WH&RP SO HOMMGLQR DQHP SBR P HQADI UH-P HAZ L\K 6FRWB\ GHUDYWH &RP SDQ WV &KIH ) LDGADCR | LFHAR WSOFHO U
+ HIGHIRQ 3XVWXOQAR KLV HP SR P HOADIUWHHP HQAD U 5\ GHUBHRHYHYDQDQQOOMY R 7KHHP SR P HADIWHP HQVIRU
\KH R | LEHLY \KBX @M D SRMMIOERQY DAKHAVAUHNRQR WHYRDGR ' LHARY , Q\WH\ HIUHQG-G' HHP BHU \WH&RP S0

AGR/ED D) ERQVHARIWRIILFHY
/ HDH

7KH&RP ) PXHQ® RPSH/RIIFH\SIFHDN 300 DUS LLSRWE RDG &DMEDG &DOREQD ,Q-XO R \KH &RP S
\LIQHG DWUHH\ HDUGDH | RUWH RN LEH \GCFH I $ XIXWV IRJ D P RQX | RUKH | LU HDU D P RQK | RUWH
\HRQG\ HU DG D P RQ | RUWH WLLG \ HU 7 KH ®DH Z DV QRAHIHZ HG DOG \WH &RP ST LV AXUHO® KRTQ) RYHULQ WHU
PXABHQNETFHD/WH \KYH RKHASTFH/VR BHBADM 7 KHPXUHMRTRYHUUDAMLY R \KH SUHYRXVEDHUQWVRU SHUP RQK
RQDP RQK \R P RQKEDLY 5 HQW SHOHZ DY DG |ROWH\ HOWHIGG' HHP BHU DG UAS-HRMYHD

3858&+$6( 2) 6,*1,),&$17 (48,30 (17

: HRQRAQMGWR SXURKDHDQ MJ QU LFBOAATXSP HONGAUIQ) WHH W HYHP RQKYV
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OFF-BALANCE SHEET TRANSACTIONS

We currently have no off-balance sheet arrangements that have or are reasonably likely to have a current or future material effect on our
financial condition, changes in financial condition, revenues or expenses, results of operations, liquidity, capital expenditures or capital
resources.

Going Concern

The Company’s independent auditors believe it necessary to include a going concern footnote in their audit report. The Company has
included an explanatory paragraph in the notes to the financial statement for the year ended December 31, 2015 with respect to
Company’s ability to continue as a going concern.

RECENTLY ISSUED ACCOUNTING STANDARDS

The following describes the recently issued accounting standards used in reporting our financial condition and results of operations. In
some cases, accounting standards allow more than one alternative accounting method for reporting. Such is the case with accounting
for oil and gas activities described below. In those cases, our reported results of operations would be different should we employ an
alternative accounting method.

In July 2012, FASB issued ASU No. 2012-02, Intangibles — Goodwill and Other. This update presents an entity with the option to first
to assess qualitative factors to determine whether it is more likely than not that an indefinite-lived intangible asset is impaired as a basis
for determining whether it is necessary to perform the quantitative impairment test in accordance with Subtopic 350-30, Intangibles —
Goodwill and Other — General Intangibles Other than Goodwill. The more-likely-than-not threshold is defined as having a likelihood
of more than fifty percent. ASU No. 2012-02 will be effective for annual and impairment tests performed for fiscal years beginning
after 15 September 2012, with early adoption permitted. The Company does not expect the adoption of this update will have a material
effect on its financial statements.

Our management does not believe that any other recently issued, but not yet effective accounting pronouncements, if adopted, would
have a material effect on the accompanying financial statements.

OFF-BALANCE SHEET ARRANGEMENTS.
We have no off-balance sheet arrangements.

ITEM 7A. QUANTITATIVE AND QUALITATIVE DISCLOSURES ABOUT MARKET RISK

Not applicable.

ITEM 8. FINANCIAL STATEMENTS AND SUPPLEMENTARY DATA

The financial statements required by Item 8 are presented in the following order:

32
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HL?N & CERTIFIED PUBLIC ACCOUNTANTS

5(32572) ,1' (3(1' (175(*,67(5(' 38% ,&$&&2817,1* ),50

7TRWHYRDOUWGR ' LHARYY

0 RAYDACJ WHO DWHV, CF
&DUDEDG &$

* HKDYHDXGWMG\WHDAFRP SDQ LQ) EDDRHWKHHVR 0 RYDIY \WHO DAHY ,GF WH &RPSIQ DVR ' HA-PBHU DG

DQG \WHU UHDAMG \WBIAP HQV R RSHIDIRYY FKDQIHY LQ \KDUWHKRTEHY GHLAMDQE FDK [GZ VIRUHFK R \WH\ HIWY \WHQ HIGHG 7KHH
| LCDQADOXBMAP HONDUHWHUASROUELOW R \WHE&RP SDQ VP DI HP HQA2 XUURSRQUELOW VR H SUAW DQ RSLQRQRQWHAH I LCDGADC
WIAP HOVEDHG RQRXUDGW

: H RGPS RUDEW LQ DFFREDGAH Z W WBQEDBY R \WH 3XEQE &RP S0 $ FARXQIMY 2 YHMIKW/ARDG 8 QWMG 6\BIMY  7KRH
WDQELB/ UTXLUH\WDAZ HSDQDQG SHIRP \WH DXAW\R REBLQ UHDRIE® DWKUDGRH CERXAZ KHAHWH [ LQDQRA.DOWEAMP HOVDUHI WHR
P DMUDOP MABAMP HQ\V7 KH&RP SO Z DV QRAHTMXUHG \R KDYH QRUZ HHZ HHYIDIHG\R SHURP  DQDXAWR W LQMDOFRQNRORYHU
ILCDIADOWERNY 2 XU DXGW LGFOGHS FRMUGHDIR) R LOMIDOFRQURORYHU | LCDGADOWSRMGY Dv D EDUY |RUGHIQQ) DXGW
SURFHEXUA \WDADUH CESURSUDM LQ WH ALURXP WA/ EXWCRMRUWH SXERH R H SUAWIQ) DQ RIIQRQ RO \WH HIHANWHHW R WH
&RP S0 VIQMCDOFRQURORYHUI LDGADOBERWY) $ FFRAQIO Z HH SV QR WK RIQRY $ QDXAWFOGVH [P1QQ) RQD\WXA
EDMY HYIGHIFH \XSSRMY \WH CP RXQN DG AVFRKUAY LQ \WH | LCDGRADOMBIA HON $ Q DXGWVDOR LGFOGH DXVHXCQ) \KH DFFRXQIY
SUGASBV XVHE DQG VI QU LFDQAHP DAVP DEHE. P DERIHP HQAVDY Z HIDDY HYDOOWY \KH RYHDED LGDGADOWEA HOABUAHOBANRY © H
EHIHYH\WDARXUDXGW SURYLGH D UDRITEGBIEDY | RURXURSIQRQ

, QRXURSIQRQ WH | LCDGA.DOWEBIAP HOW UH HHG VR CERYH SUWVHOAVCL®  1Q DXP DAUIDOUASHRAW WH | LQDGADOSRIMRQR WHE&RP SO
D/R ' HHPBU DG DOG\WHUHKOVR IWRSHDARY DG IWFADK |GZ VIRUHIFK R \WH\ W/ WHQHIGHS LQFRIRP LW
Z W DFFRXQIY) SUGASBYIHHIDD DFR-BAMGLQWHS QANWGE\BM/R $ P HIFD

7 KHOAFRP SO0 L) | LQDQADOWIAP HVKDYHEHHQ SUHEDUHE DXXP L) \WDAKHERP S Z LFRQMXHDYDIRQ) FRIFHD $ VAV
Q1 RM VR \KHILCDGRDOXBAP HOV WHERP SO VRO \R FRQMXHDVDIRQ) FRIAHQLY AR HIKSRQ LW CEAOW \R CRKUHYH DG
P DLQIEQ SUR MIE®I RSHIDARQY DQG\WH&RP SDQ v CELAOW R UVH DEAWRDOFDSABODY WHNXUHG 7 KHH FRQAMRYY TP RY) RKHY UMW
\KEMBQINOERENERIKH & RP SR v CELOW \R FRQMXHDVDIRQ) FRIFHD 7 KHI LADGADOWEMP HOV GR QRAGFOGHDQ DOWVF HOV
WDAP LIKWHXOVURP \WHRXFRP HR KLY XCQRHIREQN

$SVAVFRHGIQORM  W\KHI LCDCADOXIAMP HOV WHERP SO URKIAMG LW | LADCADOXEMP HOVI RUWH\ HU

V$ORQ &KID//3
1 HZ SRWAHIK &$
$Suo
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&RP P RQ6\RFAN 30UYDDH KD/ DAKRU HG oG
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6N \EVFUSWRQ UHFH.YCE®H
$ GAWRIDOSOGIQASEMD
$ PP XOMEGHIAW
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3URMRQI RU, FRP H7 Y

1HNGRPH / RW
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0 RYDMY \WHO DRHV/ ,F WH3&RP S~ Z DV LGFRSRIDAMG XQG-UWH @Z VR WHWEBM R 1 HYDED RQ 6H5\WP BHU 7KH
&RP S ZDVIRXQGGE / D6 1 IAKRYIRUWHSXSRHR SIRMAQ) KLIK TXDIW UARXUAHY | RUBMQHN FROFKLQ) DG SR HAMRIO
DQGP DIHP HQABHYHERSP HWMMAKQTXHY BRI RQWH GRFDCDG QMR DO

7KH &RP S0 1V SURGFRN DQG VHLYLFHY UHYRYH DURXQG \WH SHYRIDODOG EXMCHW FROFKLQ) SIRIUP V Z UMKD DG GYHBSHG B WHU
&(2 /WD 1IARY 7KHSRIUP HIY DVD SCANDJHR ERRWDQG' 9 v DAMKHU GFDODQG (DAIRIOWDQQ) WFP LD DG RQ \WH
&RP S VZ HEVIWM 7 KH&RP SIQ KDVFRQUEPAII KWV \KH\DBVR \WH SURGFWT7 KH&RP SDQ. \MURKIK \WHU& (2 DIGDFRHWLP R
FROAKHY DOR SIRMGHWIQQ) DG GHYHBSP HOABLRIUP V\MURXI K GRFDODQG DARIOV-P LY ROV HP SR HHWDIQQ) SXETF DG
SUYDM\SHINGQ) HYDIHP HQN DQGPARP ] HS @ H FROAKQ) SIRIUP V

2 XUHYFH/DHI RXSHGLOR \Z R GVASIOHY %0MQHW6HIP HONDQG 3HIRIDO6HIP HQV7 KHYOMQHN6HIP HQWMFBUWHOMG R \RH
&RP SO0 VRYHDEUHYHMHDQG\WH3HIRIDOSHIP HQWHSUAWHOMG R RYHLDOUAYHOH

2 XUHYFH/DUHI URXSHG LOWHI RTRZ LQ) \& R AVASICHY Y6MQHN6HIP HNDQG 3HIRIDOS HIP HQV
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7KH &RP SDQ WV 1 LCDADOMBMP HQWV KDYH BHHD SUHEDUHG 1Q CFFREAH Z W CFFRXQNY SUCHSBY JHHDD CFRHSWG 1Q WH 8 QWMG
6\BM/R $PHIFD 38 6 * $$3
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7KH SUEDDIRQ R | LCDGADOWEBAMP HOV LQ FRQRP W Z W JHHDED CFR-BME DAFRXQMY) SUCHSBV RN P DI HP HAWR P DNH
HUP DR DG DAKP SWRQV\KDADH| HAKH UHSR WG TP RXQVR - DAVHV DQG ICEOMNY DG AVFRKUHR - FROMI HADWHN DQG QCELONA/ DA
WHCDMR \WH I LODGADOWBAMP HVDQG \WH UHBSRUMG CP RXQVR UYHOXHYDOGH SHOAVGAUQ) \WHUHBRIY SHIRG $ FFRAQIO CRXDD
UAXOV FRX@ GLITHUIURP \KRH HXP DAV 6XFK HXP DAV LGFOGH P DI HP HOAV DAVAWP HQV R \WH FOW L) YOOH R FHMSEQ DXV
XVHXODYH/R DXV DQG UHDAG G-BUHADMRQ DG P R WY DARQP HXRG/DSSTHG

&RA-QADIROR & UHAVB N

) LCDQADOLQWKP HOW \KDASRAQIDED \XEMPNKH &RP SDQ \R FRFHDIR)Y R FUHEWUIM FRUIMASUIGASDE R FDK DQG DFFRXQV
UHFHYCE®! 7KH&RP SDQ P DIQEIQV W FDK EDDQRHY DALIK TXDIW | LDGADCLOANMMNRO/R P MIDMMY UM 7 KH&RP SO SHIRPV
RYRQ) FHAWAYDODIRY/R IWFXWRP HY DG JHHDID GRAY QRAATXUH FRIDMIID 7 KH&RP SO UHFRUB/ DQ DEBRZ DFH I RUGRENKC
CFARXQN 1Q CRARUDGRH Z 1\ \KH SURFHEXUY GVAXWHG BHBZ. 3DMGKH TP RXQNV DUH Z UMKD R DICLOWAKH DERZ DFH | RUGRENKO
CFFRXQIVZ KHQ FRIBRANRQY DUHEHIHYHG\R EHXQINHD DQG DOFRIBANROH | RWKDYHRHDHG

7KH &RP SDQ KOG DCSSUR LP DAD IQHAWR )' ,& LQXDFH CPIWDVR ' HHPBU DG ' HHPEU
UASHRLYHD
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Cash equivalents

The Company considers all highly liquid investments with an original maturity of six months or less when purchased to be cash
equivalents. At December 31, 2015 and December 31, 2014, the Company had no cash equivalents.
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) DUYDOHR ILCCHDAQIKP HONV

7KH&RP SR DRSWMGWHSIRMIMRY/R ) $6%$ 6& \WH3) DWODDH7RIF  Z KIFK GH LCHY I DUYDOH HXEEQWKHYDI WP HZ RINTRU
P HDXUQ) 1UYDOHXQEHU $$ 3 DGH SDBY AWERKUHY CERAWWDUYDOHP HDXUHP HQWV

7KH) U9 DOH 7RSLE GH LGHY | UYDOH Dv\KH H FKDQIH SUFHWWDAZ RX@ EH UHRH.YHS | RUDQ DAAARUSOIG \R WD HUDQCEAON  DQH W
SUFH LQWH SUGA.SDORUP RVDGYDQEIHRXY P DUNHARUWH DAFARUGCELOW LQ DQ REHD WDQURIRQ EHE HHD P DIHASDMALSIQNV RQ
WH P HDXUP HQVEDM , WUHTXLUY WDAYDODARY \WRKQTXHY PO P H WH XVH R REVHYTE® LCBXW DOQG P LGP JH WH X\H R
XGREVHYCEBGILCEXW , WIBR HABEQKHYDI QUYDOHKIHIDUAK\  Z KLFK SURIMY HV\KH YOODMRQLCEXWIQR M| EIRIG GYHY

7KHIRBZ 1Q) | QUYDOHKIHIUK LV XVHG\R FOWLL\ DAAN DQG COELONAY EDHE RQWWH REVHLYCE®! LOBXW DG XQREVHLYCEBI LCBXW XVHG
LQREHAR YDOH\KHDWHN DG ACELOMNY

$ 0 DUHACSSURCAR 8 \HY SUFHY DQG RKHJUHBYDQALQ RP DNRQ JHHDAG E\ P DUNAMBQOANRQY LORYLQ) LGHUFDORUFRP SOULE®)
DAVHVRUICEOMY 3UFHVP D BHIQAFDAMGE. SUAQ) JXGH \DBIWBQOANRYY P DNAMEGH/ RURKHARXURH/

% &RWWIBSIRCRR  YDVHERQWH OP RQAKDAPXUHID Z RX@ EHUHNXUHG R W-SOFHWHVHYIFH FCSCAW R DQ DAVAVUHSORHP HONARW
388

& ,QFRP HOSSURAR 8 \HV YDODMRQWAKQTXH/R FROMHWXMUHLP RXQNM\R DMQIBISURHTP RXQAEDHGE RQPXUHINP DAV
H SHRBANRQY CERXVMH I XWUHLP RXQN LGFOGHY SUAHWDOHWAKQATXH/ DOGRSWRQ SUAQ) P RGHY 1 HASHQADOHLY DQLGRP H
DSSURIFK Z KHHDWWHP R H SHARMGFDK | BRZ VLV GVARXQAG DADQ CESURSUDMP DUNHAQMHXNIDM

/ HHD 4 XRWG P DUNH/BUFHY DYDDEBILQCAMYHP DUNHNI RUGHIFDCDAFVRUCCEOMYDVR \WHU-ERWY @M $ QORI
P DUHAVRUDQ DAVHARUGCELOW 1VDP DINHNQZ KUK WDQURNRQY | RAWHDXHARICELOW RAFXUZ W M QULEDQVUHIXHR. DG

YROP HVR SURYLCHSUAQ) LG RP DIRQRQDQRIRQ EDLY

[ WHD 2 BEVHYCEGILCBXWRKHIMWDY/ HYHD  LCBXW ([P SR / HYHD  LCBXW LCRXCH TXRIMG SURHY LQCRRYH P DINAVIRU
MP LOUDAANVRUACHONAY DG TXRMG SUFHY | RULGHNFDCDAMAV RUCCH QA LQP DINAVKDADH RAZRRYH

/ HHD 8 REVHYCEBILOSXWEDHG RQWHERP SIQ JVDIHAP HOAR \KHDWXP SINRQV\KDNIUHP DINA/SDMALSIQNZ RXTBX\VH
LQSUAQ) \KHDXHNRJICE.ON

7KH FDW 1Q) OP RXQAR \WH &RP SO 1V | LDGADODXAN DQG ICEMMY \XFK DV FDK  SWENG H SHOHY DAFRXQWV SD CE®! DARXHG
H SHQHY DQGCH HUUHG UBYHOXH OSSR LP DMWHUI UYDOHEHDAHR WHKRYP DMUMY R \KRHLOQWKP HOV

7TKH&RP S3Q KBG QR DAVHNV DG RUICH MY P HOVXUHE DAVDUYBOHRQ D UHRXUWICY) EDUYDWY HARHP BHU DG HHPBU
UASHRIYHD XMQ) \WHP DINANDQGLCARP HESSUIROAKHY
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Property and Equipment

Property and equipment are recorded at cost. Expenditures for major additions and betterments are capitalized. Maintenance and repairs
are charged to operations as incurred. Depreciation is computed by the straight-line method over the assets estimated useful life of six
(3) years for equipment, (5) years for automobile, and (7) years for furniture and fixtures. Upon sale or retirement of property and
equipment, the related cost and accumulated depreciation are removed from the accounts and any gain or loss is reflected in statements
of operations.

Identifiable Intangible Assets

The Company had not identifiable intangible assets as of December 31, 2015 and December 31, 2014.

Impairment of long-lived assets

The Company follows paragraph 360-10-05-4 of the FASB Accounting Standards Codification for its long-lived assets. The
Company’s long-lived assets, such as intellectual property, are required to be reviewed for impairment annually, or whenever events or
changes in circumstances indicate that the carrying amount of the asset may not be recoverable.

The Company assesses the recoverability of its long-lived assets by comparing the projected undiscounted net cash flows associated
with the related long-lived asset or group of long-lived assets over their remaining estimated useful lives against their respective
carrying amounts. Impairment, if any, is based on the excess of the carrying amount over the fair value of those assets. Fair value is
generally determined using the asset’s expected future discounted cash flows or market value, if readily determinable. If long-lived
assets are determined to be recoverable, but the newly determined remaining estimated useful lives are shorter than originally
estimated, the net book values of the long-lived assets are depreciated over the newly determined remaining estimated useful lives.

The Company determined that there were no impairments of long-lived assets as of December 31, 2015 and December 31, 2014.

Commitments and contingencies

The Company follows subtopic 450-20 of the FASB Accounting Standards Codification to report accounting for
contingencies. Liabilities for loss contingencies arising from claims, assessments, litigation, fines and penalties and other sources are
recorded when it is probable that a liability has been incurred and the amount of the assessment can be reasonably estimated.

Revenue recognition

The Company follows paragraph 605-10-S99-1 of the FASB Accounting Standards Codification for revenue recognition. The
Company will recognize revenue when it is realized or realizable and earned. The Company considers revenue realized or realizable
and earned when all of the following criteria are met: (i) persuasive evidence of an arrangement exists, (ii) the product has been
shipped or the services have been rendered to the customer, (iii) the sales price is fixed or determinable, and (iv) collectability is
reasonably assured. In addition, the Company records allowances for accounts receivable that are estimated to not be collected.

A portion of the Company’s revenues are from coaching and/or training services provided under contracts that are greater than one
month in length. These contracts are billed in total at the onset of the contact period, and to the extent that billings exceed revenue
earned, the Company will record such amount as deferred revenue until the revenue is earned. We recognize revenue on these contracts
in the period the coaching and/or training services are provided under the contract. Expenses associated with providing the coaching
and/or training services are recognized in the period the services are provided which coincides with when the revenue is earned. Clients
either pay in full or make payments that coincide with the progress of their programs. The Company generally will not begin services
until full payment, or a down payment, is received. We offer a 3-day cancellation policy on all of our program and services.
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LGFRPHW HY

7KH&RP S0 IRWZ VEHANRY R \KH) $ 6% $ FFRXQMY) 6\BEDLBY &RAILFDIRQ Z KIFK BT UFRIQWRQR  GH HIHG \B
DWHV DQG CCELMMY | RUWH H SHRAMG IXAXUH S FROHDHIH R HYHQV \WDAKDYH BHHQ LGFOGHG LQ \WH | LCDGRDOWIBAP HONV RUNE]
UMY 8 QGHKLYP HXRG GH HWHGVE] DWHVDQG CCELMMNAY DUHEDHG RQWWH L HIHIAHY ERE HHQWH | LQDGRDOWIAP HOADQG\Y EDHY
R DWHN DQG CCEOMY XMQ) HIRAG\E DM 1Q HIHANRUWH | IVADD\ HIULQ Z KIFK \WH WP SR QI HHGAHY DUH H SHAMG \R EH
UHFRYHUHG RUVHINBG ' HHWHG\EE DAV DH UHBAEGE. D YDODNRQ DIRZ DgFH \R \WH H WRAP DI HP HOAFRGFOGHY VLY P RUH QNHD
\KDQ QRAKDANKH DAV Z LAQRAEH D0 HS 7 KH HIHAARQ GHHWHG\Sf  DWHV DQG (CEMMVR DRDQIHIQW DMV LY BFRIQ] HGLQ
LGFRP HLQWWH SHIRGWDAFOGH\KHHIRR HEDAM

7KH&RP SIQ  DEROMG VHRAIRY R \KH)$ 6% $ FFRXQNY) 6\BNELG/ &RAIFDIRY 3 6HAIRY © ZIW BIDB/ R
XFHMEQN LQLGFRP HVE] H/ 6HRAIRQ DEGANAY\WWH GHMP LDNRQR Z KHAHY BHH W FDEP H3RUH SHAMG\R EHFDIP HG
RQD\N UMD \KRXTS BH UFRGHG LQ \WH | LCDGADOWEAP HQV 8 QGHUBHANRD WHE&RP ) PD WFRIQ] HWH\S BEHHIW

IURP DQXGFHIMOQ\Y SRR RID L MY P RIHONHD WDQ CRAKDAKHE  SRUMRQ Z LOEH \KWEICGHS RQH TP LCDIRQ B\ \KH\N LQJ
DAKRUMAY/ EDVHS RQ\WHWHAKQFDOP HIWR \WH SRUMRQ 7 KH\E EHH W UHFRIQ] HG LQWH | LCDGADOWBAP HOVI URP \KFK D SRMRD
\KRXT@ EH P HDKUHG EDVHG RQ \WH MU HWAEHH IWKDAKDY DJBDAUMDR I LW SHHQV.  ANHIKRRGR EHQ) WD) HG XSRQ XGIP DM
\HIWBP HOV 6HRAIRQ DOR SIRVLGH/ IXAFH RQ GHUFRIQURY FOWI LFDINRY LQMMADQG SHIDWWY RQ LGFRP H \B HY
DFRRAQIY 1O LOMIP  SHIRGY DG WX LGRBDHE AVFRKUWY 7KH &RP SDQ KOG (R P DMUDODAWWY HOV \R LW DVHN DQGRU
QCHOMWY| RUXQIHFRIQ] HELGARP HWY EHH IWEFFREQ) \RWHSURMMRVR 6HAIRQ

BN YDVHG&RP SHODMIR)

Q HHPEU  WH)$6%LMKHG) $ 6%$ FFRXQIY) 6\BQEDBY&RAILFDIRDL R &RP SHODIRD+ 6\RAN&RP SHODIRD 8 QaHU
)$6% $ FARQMY 6\IEG/ &RAILFDARY 1R FRP SDQHV DUH UHTXUHG \R P HDAXUH \WH FRP SHODIRQ FRAV R \KDUH EDHG
FRP SHODIRQ DU HP HQVEDVHSE RQWH.J UDQAGDM | LUYDOH DG UHFRI Q) HWH FRUVLQWH | LCDGRLDOWEMAP HOVRYHMHSHIRG GAUQ)
ZKIFK HP SRR HHV DUH BTG \R SURYLGH VHYIFHY 6KDUH EDHG FRP SHQUDINRY DU HP HOW LGFOGH AN RSURQY URXURRG \KDUH
SO/ SHIRP DFHEDHG [Z B/ \KDUH CESUHADINRY WKW DG HP SBA HH \KDH SXUKDH SOV $V \KFK FRP SHODIRQ FRWMY
P HDXUHGROWHEMR JUDQADAKHUI DUYDOH 6XFK FRP SHODIRQDP RXQN Ll D) DUHDP R HG RYHMHUASHRARH YHX) SHIRG/
R WHRSWRQJUDQNV 7 KH&RP SO CESTH/WLY \UBAP HYBURGHRARYHD

( TXW LOKWKP HQV 3 LOXUKP HON  LWAHG R RHU\KDQ HP SBR HAY DUH UFRUEHG RO WH EDIVR WH IDUYDDH R \WH LOXWKP HON D/
UG B ) $6% $ FARXQIY 6\BEG/ &RAIIFDIRY 1 R )$6% $ FARXQIMY 6\BEB/ &RAILFDIRY 1 R ( W 9D
3D PHV\R 1 R ( PSR HV GHLGH/WH P HDKUHP HAEDM DQG UHFRI QUIRQ SHURG | RUVKFK LOWIKP HQV , Q JHIHIDO \WHP HDXUHP HA
DMLY Z KHQHWHID D SHIRWP DGFH FRP P WY HQWDV GHIQHS IV UBIKHG RU E WHHDMHUR L WH QRQHP SBR HH SHURP DFH LY
FRP SBIMRU L. WWHLQXWKP HOVDUHYHXAG 7 KHP HDUKUHG YDOH UHIDMG R WHLQWIKP HQWLY BRI Q) HRYHUD SHIRG EDHG RQWWHI DRV

DQGALRP WHZFHVR  HIFK SDMFX@UIUDQADYGH LGHGLOWH) $ 6%$ FARXQIY) 6\BIEDBY & RA LFDARD

1 HWCHRPH BRW SHAMKDLH

7KH &RP S FRP SXWWY BEDMF DG GOMWG HAQIV SHINKDOH [P RXQV SXXBQMR VHRNRQ R WH)$6% $ FRQIY
6\NEGY &RALLIFDINRQ YDMF HRQQIV SHMDOHLY ARP SWMCE GYIAQ) (HNCRRPH GW DYD.MEGIR FRP P RQWKDUKROHY B \WH
ZHJIKWG DHDJH QP BHUR KDWY/ R ARP P RQ IRAN RAMBACQ) GAUQ) \WH SHIRG H FOGQQ) WHHIHAWR DQ SRMAMDD GOMYH
VXMWY " LOWG HDQQIV SHAKDHLYFRP SMMGE. aY1IGQ) (HV

IFRPH &W DYDOEGIVR FRP P RQWKDWKRTGHY B \WWHAOWMS Z HIKWG DYHDIHQP BHUR WDW/R FRP P RQWRAN GAUQ) \WWHSHIRG
7 KHGOWWSZ HIKWME DYHIDIHQXP BHUR ARP P RQWKDUW/ RAMBE Q) VWHEDMF Z HIKMG QXP BHUR \KDUH DGWMMGD/R - \WWH | LLIXAED
R WH\ HHUIRUDQ  SRMNDED GOMGG-BNRUHTXW

7 KHHZ HHQR SRMADD GOMYHWKDWHRAWBDLAQ) DVR * HAHP B DG HPBU UASHARYHD
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XBEVHDHWHON

7KH &RP SR IRBZ V \WH IXAEEHH 1Q 6HANRQ R WH)$6% $ FRQMY 6\BEGY &RAILFDNRY IRUWH QVFRKXH R
VEHDHNAYHV 7 KH&RP S KDV GAMUP LOHS WDAVRKHIWDQ OWNMG EHBZ.- (R P DRUBOEVHDXHNYHOVH MAKURXAIK WHEDMR
\aviilve)

Q) HLMY R WH&RP SIQ LMKHG KDV R FRP P RQ AN DV D AN GYLGHIG \R PXUMHAMKDUHKRTHY D/
@ DOV \KDUHVEDHG RQWHULQYHXR HARQO DU DATUYDOH

5 HHQ® DWWXHG DRFRXQNY SURCRXCHP HOV

© HKDYHGHAGHG\R\BNHDGDRBIHR WHH HP SIRQ/SURVIGHGWR HP HILQ) JURZ \K FRP SDQHY XQEHUWH-2 %6 $ FADQG DV D UAXORXU
| LCDQADOWEAP HQVP D GRAEH FRP SDUIEGBH\R FRP SDQHV\KDIVRP SO Z W SXEQF FRP SDQ HIHAYHGEMY © HP D \ENHDGYDQMIHR

H HP SWRQV/IURP YDURXV BRI UHTXLUHP HOMKDADUH DSSTFCEBIVR RMHUSYXETE FRP SDQHKDNDHQRAP HILQ) JURZ \K FRP SDQHY
LFOQAQ) QRABHQ) BTG R FRP SO Z L\K \WH DXGVRU DIREIRQ WX HOV R 6HRMR) R \WH 6DUEDQHV2 [ B $ FVGHD)

FRP SIDGFHZ W Q7. RUUAYLVHG CAFRXQIGY) \WEIQEDLB/\KDADYH QLI HIHQAA | HARYH GV RUSXETE DQG SUYDMARP SDQH/XQIMDKH DU
P DGHCSSUAEGIR SUYDMARP SOQHY

&RP S0 P DEIHP HOAGRH QRABHIHYHWDADD RKHUUHAHQ® LWAKHG EXWGRAY HAH | HARWH CFFRXQMY SIRRXGAHP HON LI DERSMG
Z RX@KDYHDP DMIDCH | HFANRQWHLFFRP SDQ) LQ) | LCDGADOWTAP HOV

SHIDOAHRY. H 3HIRYHDQG&RQXABONV

7KH&RP I LV KHDYI® G-BHIGHARY WH FRQIMXHS DRRYH SDMASDIRY R \WHU PXUHAH HRAH RILFHY HP SR HV DG A
SHYRIGHD 7KHBWR DQ R \WWHVHIRUP DJHP HMARUNH HP SR HAY FRX@S ML QULFDQ® DG GHIDAYHD P STRAKH EXMGHN XQIC
DEHNXOM U-SORHP HWVFDQ EHLGHMVLHG DG SXWQ SOFH

127( *2,1* &21&(51

7KHAH | LCDGADOWIAP HQV KDYH BHHD SUHSDUHG LQ DAFREDGAH Z W JHHIDID CFR-BMG CFARXQIMY) SUCHLS®Y DSSTIFCE®! \R D JRQ)
FRIFHD Z KIFK FRQAP SOMY WH U] DARQ R DXHN DQG \WH \DW DANRQ R CELMINY DQG FRP P WY HOWV LQ \WH QRUP DOFRXUH R
BMQIV 7KH &RP SO V CHOW R FRMH DV D JRQ) FRFHD LV FRMIHOAKXSRQ LW CHAW \R DFKIHYH DQG P DQEQ SUR \IEGH
RSH.DINRY/ DQGWWH&RP SDQ IV CELOW \R UD\VH DEAMRDCFDSMICDY BTG

7 KHVH FROGMRQY UM \KEWBQAOGRENERVNH & RP SO VIELOW \R FRQMXHDYDJIRQ) FRIFHD 7 KHH I LGDGADOWEMP HQVGR QRA
LGFOGH DY DAV HOV UHDAY \R \KH UFRYH.TELOW DQG FIWI LFDMRQ R UHFREHG DWHALP RXQN RULP RXQW DQG FIWI LEDMRQ R
QCELON\KDAP LIKWHXOVURP \KLY XQRHISIQN

127( +$&8&281765(&(.9%% (

7TKH&RP S3) GGRNDYHDQ CHFRAQVUHHYEGIDVR * HRHP BV DG HAPBEU

127( +27+(55(&(.98% (

$VR ' HHPBU WH&RP S KOG DQRMHU WHFHYTE®! EDDGFH R Z KIEK FRQIMAG HOMIHD R IXQB/ KH B \WH
&RP SO0 VP HIFKDQ/BURYLGHMR EHXVHG DI DQUNVXMUH UMY 7 KLYDP RXQIZ DAKBHNYHQ® BHBDFGECANRWKHILLP 104 R
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127( +3523(57<$1' (48,30 (17

) L[ HGDWHN WERMG DAFRIBW CFRXP XOAMG G-BUHADMRQDN HAHP BHU DG’ HHP B FROIMAGR \WHIRTBZ 1)
'HAPEHU ' HRPEU

( TASPHW

) XUMH ) L WY

| BN $ FRP XOM5' HSUHADIRY

1 HY I HB$ WHV

" FRUHADIROH SHOH

" HBUHADINRQH SHHIRAWH\ HOWHGG' HHP BHU DG zZD/ DG UASHRALHD

127( +/.1(2) &5(" .7

,Q2 AREHUR WHERP SO0 HQABMGLQR DUAYRQ @HR FUHAW LK DI LIGADO QXMNRO LOWKH P RXQAR 7KHOH

R FUEWADHY OO LQMPWMDM R DQG LV FRIDMIQ HG B\ AHWIQ DXHVR WH&RPSI) $VR ' HAHPBHU DG

CHHPEHU \KHEDDGFHRZ HGZ D/ DG UAS-RLYHD

127( +' ()(55(' 5(9(18(6

$ SRWRQR WH &RP SOQ IV BYHHY DH I URP AROAKIQY) DG RUMEIQQY) \HYLFHY SURYLGHG XQGHU FROAERW \KDADUH JUDAUNKDD RCH
P RQK LQ BRI 7 KRH FROAEAV DUH LB LQ \RBDDAKH RQHAAR \WH FRQOEPASHIRG DQG \R \WH H \WQAKDABELAIQIV H FHHG URYHDMH
HOWHS WH&RP SO Z LQUHRLG VKAK TP RXQADY GH HUMHG UHYHXH XQIDKH UYHHLY HIWHS © - HUHFRIQ) HURYHOH ROWHH FROUERW
LQ\WH SHIRG \WH FROAKLQ) DG RUMRIQIQ) \VHIYLFHY DUH SURYLGHE XQEHUWH FRORERW( [ SHOHY DARADMG Z WK SURVIAQ) \KH FROFKLY
DOGRUMDQQ) HYLFH/DHUHRIQ] HELQWHSHIRG\WHVHYLFHY DHSURYIGHG Z KLIFK FRGAGHYZ W Z KHWH UAYHHLY HDHS

$VR' HHPBEU DG HAPBEU WH&RP S KDV DGH HUHG URYH XAV EDDAHR DG

127( +&200.70(176 &217.1*(1&.(6

(PSR PHY$ JWHP HW

2 Q-DOMY WH&RP SDQ H HRXWG HP SBR P HOADIUWHHP HQIVZ W/ WD 1 LFKRY &KIH ([ HPAWH 2 11LFHU 6XMH &DBHJ &KIH
2 SHDMY 2 11IFHJDG$ B +HIGHIRY &KIH ) LDGADCR |11FHJ DR ZKRP DOR VHYH RO WH &RP SIQ VYRDGR ' IWHARY ( DK
HP SR P HADI UHHP HQAYI RURCH\ HDUMEBAY - DAY 3XYXOQMR\KHUHP SR P HQADIUHP HQW 0V 1 LFKRW\KDDUHFHYHDQ
DUO@OIDY R 0 V &DEHDQDYOOIY R DGO U$ QGHIRQDQDQOODIY R 2Q2 AREHU
WH&RP SDQ HOMMGLOR DQHP SBR P HQADI UHHP HAZ L\K 6FRWB\ GHUDYWH &RP SDQ WV &KIH ) LDGADCR | LFHR WSOFHO U
+ HGHIRQ 3XVXOQAR KLY HP SR P HOAIUWHP HOAD U 5\ GHUBHRHYH/DQDQQOOIY R 7KHHP SR P HQADI WP HOWIRU
\KH R | LFHY VMBX @M D SRMQIDCERQXY DAKHAVFHIRQR WHYRIGR ' LWHARY , QWH\ HIUHGHG' HRHP BHU \WH&RP SIQ

AGQRD D) ERVAARIWRILFHY

KWBY ZZZ \HJRY $ UKYH/HE DUADD \% B NKW



KWBY ZZZ \HJRY $ UKLYH/HZI DUADD \Y B NKW

/ HDH

7KHE&RP ) PO RPXSIH/RIIFH\SIFHDN  3DBP DU$ LLSRWE RDG &DMEDG &DORQD ,Q-XO R \WH &RP SIQ)
\LIQHG DWUHH\ HDUGDH | RUWH RN LEH \SOFH W $ XIXWV IRJ D P RQK | RUWH | LLXA HDU DP RQK | RUWH
\HRQEG\ HU DG DP RQX | RUWH WG\ HDU 7KH&RP SDQ LV AXUHQ® KRBQ) RYHULQWHURXUWHONGOFHDV\KH \KUYH RKHU
\SCFHAR UHBFDM 7 KHPXUHMRTRYHADMLY R \WHSUHYLRXVEDHUHWVRU SHUP RQK RQDP RQN \R P RQK EDLV

0 LGP XP IXMUHUHQBOSD P HONXQGHWHDI WP HQADMHDVI RTBZ V

127(  +5(/$7(' 3$57<75$16%$&7.216

(PSR PHY$ JWHP HW

2Q-DX WH&RP SR H HRAWGHP SR P HQADJUHHP HOVZ DK IW\WKUHHR T LIFHYZ KRP DORP DNHXS WHYRDGR ' LWHARY
) XURHUIGHUY DIHAARUBHG Q1 RM

127( +672&. +2/' (561(48.7<

&RP P RQDAG3 UHHIHG6KDUHY DR H5

TKH&RP S Z DV I(FRBRIDMG RQ 6 HBWP BHJ DAZ KIFK WP H\WH &RP D DXAWKRU] H> KDW R &RP P RQ 6WHN
ZIW SUYDOHDOG KDWR 3UHHUIHS6\WANZ W SOUYDOH
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The Company's federal income tax returns are no longer subject to examination by the IRS for the years prior to 2009, and the related
state income tax returns are no longer subject to examination by state authorities for the years prior to 2009. Due to the change in
ownership provisions of the Tax Reform Act of 1986, net operating loss carryforwards for Federal Income tax reporting purposes are
subject to annual limitations, should a change in ownership occur, net operating loss carryforwards may be limited as to use in future
years.

NOTE 13 — SUBSEQUENT EVENTS

Management was evaluated subsequent events pursuant to the requirements of ASC Topic 855 and has determined that, other than
listed below, no material subsequent events exist through the date of this filing.

NOTE 14 — RESTATEMENT OF FINANCIAL STATEMENTS

The financial statements for the year ended December 31, 2014 were restated to reflect the following:

1) The Company received a letter from the SEC notifying us that our prior auditor Terry Johnson, CPA, was suspended from
appearing or practicing before the SEC on behalf of any public company and that any financial statements that had been
audited by Johnson that are required to be filed by the Company should be reaudited. The Company subsequently reaudited
the 2014 financial statements and as a result the Company restated its financial statements for 2014.

The following table presents the effects of the restatement adjustment on the accompanying balance sheet at December 31, 2014:

As Previously Net
Balance Sheet Reported Restated Adjustment
Accounts receivable $ 428,482 § -3 (428,482)
Intellectual property 1,836 - (1,836)
Allowance for doubtful accounts - (32,106) (32,106)
Total assets 743,226 280,800 (462,426)
Deferred revenue 427,529 772,814 345,285
Total liabilities 581,334 926,619 345,285
Accumulated deficit (2,382,582) (3,190,293) (807,711)
Total stockholders' equity $ 161,892 § (645,819) $ (807,711)
Statement of Operations and As Previously Net
Comprehensive Income Reported Restated Adjustment
Revenues $ 2,632,648 § 2,167,543 § (465,105)
Costs of services 1,134,455 1,139,257 4,802
Gross margin 1,498,493 1,028,286 (470,207)
Bad debt 207,177 (14,738) (221,915)
Consulting 419,091 404,768 (14,323)
General and administrative 587,383 508,113 (79,720)
Net loss to Motivating the Masses, Inc. (560,706) (805,663) (244,957)
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ITEM 9. CHANGES AND DISAGREEMENT WITH ACCOUNTANTS ON ACCOUNTING AND FINANCIAL
DISCLOSURE

On January 17, 2014, the Company dismissed Alan R. Swift, CPA, P.A. (“Swift”) from his engagement to be the independent certifying
accountant for the Company.

The audit report of Alan R. Swift, CPA, PA on the Company's financial statements for the fiscal years ended December 31, 2012 and
2011 did not contain an adverse opinion or a disclaimer of opinion, nor was it qualified or modified as to audit scope or accounting
principles.

During the Company's 2012 and 2011 fiscal years and through January 17, 2014, there were no disagreements with Swift on any matter
of accounting principles or practices, financial statement disclosure, or auditing scope or procedure, which, if not resolved to the
satisfaction of Swift, would have caused Swift to make reference to the subject matter of the disagreements in connection with their
report, and (2) there were no “reportable events” as that term is defined in Item 304(a)(1)(v) of Regulation S-K.

On January 20, 2014, the Company’s Board of Directors approved the engagement of Terry L. Johnson, CPA (“Johnson”), as the
Company's independent accountant effective immediately to audit the Company’s financial statements and to perform reviews of
interim financial statements. During the fiscal years ended December 31, 2012 and 2011 through January 20, 2014 neither the
Company nor anyone acting on its behalf consulted with Johnson regarding (i) either the application of any accounting principles to a
specific completed or contemplated transaction of the Company, or the type of audit opinion that might be rendered by Johnson on the
Company's financial statements; or (ii) any matter that was either the subject of a disagreement with Swift or a reportable event with
respect to Swift.

On April 24, 2015, the Company notified Johnson that the Company was dismissing Johnson as its independent registered accountant,
after learning that Johnson had ceased operations as described in the Division of Corporation Finance Financial Reporting Manual.

During the two most recent fiscal years and during the interim period preceding Johnson’s dismissal, there have been no disagreements
that have been brought to the attention of the Company between the Company and Johnson with respect to any matter of accounting
principles, practices, financial statement disclosure, auditing scope or procedure for the reporting and filings completed prior to this
date, nor have there been any “reportable events” as defined by Regulation S-K section 304(a)(1)(v) during that same period, other than
has been reported and disclosed as required, nor has Johnson’s report on the financial statements for either of the past two years
contained an adverse opinion, a disclaimer of opinion, or was qualified.

On May 6, 2015, the Company engaged Anton & Chia, LLP (“Anton & Chia”) act as the Company’s independent registered public
accountant beginning immediately and, specifically, to (i) perform a review of the Company’s interim financial statements and Form
10-Q filings for the three quarters ended March 31, 2015, June 30, 2015 and September 30, 2015 in accordance with the requirements
of SAS No. 100; and (ii) to audit the balance sheet of the Company as of December 31, 2015 and the related statement of operations,
stockholders’ equity and cash flows for the year ended December 31, 2015. Neither the Company nor anyone acting on the Company’s
behalf hired Anton & Chia in any capacity, nor consulted with any member of that firm as to the application of accounting principles to
a specified transaction, either completed or proposed, or the type of audit opinion that might be rendered as to the financial statements,
nor was a written report or oral advice rendered that was an important factor considered by the Company or any of its employees in
reaching a decision as to an accounting, auditing or financial reporting issue, or any matter that was either the subject of a disagreement
or reportable event under 304(a)(2) of Regulation S-K during the two most recent fiscal years and subsequent interim period through
May 6, 2015.
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Based on our assessment, our Chief Executive Officer and Chief Financial Officer believed that, as of December 31, 2015, our internal
control over financial reporting was not effective based on those criteria, due to the following:

Deficiencies in segregation of duties. Lack of proper segregation of functions, duties and responsibilities with respect to our
cash and control over the disbursements related thereto due to our very limited staff, including our accounting personnel; and

Deficiencies in the staffing of our financial accounting department. The number of qualified accounting personnel with
experience in public company SEC reporting and GAAP is limited. This weakness does not enable us to maintain adequate
controls over our financial accounting and reporting processes regarding the accounting for non-routine and non-systematic
transactions. There is a risk that a material misstatement of the financial statements could be caused, or at least not be detected
in a timely manner, by this shortage of qualified resources.

In light of this conclusion and as part of the preparation of this report, we have applied compensating procedures and processes as
necessary to ensure the reliability of our financial reporting. Accordingly, management believes, based on its knowledge, that (1) this
report does not contain any untrue statement of a material fact or omit to state a material face necessary to make the statements made
not misleading with respect to the period covered by this report, and (2) the financial statements, and other financial information
included in this report, fairly present in all material respects our financial condition, results of operations and cash flows for the years
and periods then ended.

This report does not include an attestation report of our registered public accounting firm regarding internal control over financial
reporting. Management’s report was not subject to attestation by our registered public accounting firm pursuant to the rules of the SEC
that permit us to provide only management’s report in this report.

Changes in Internal Control Over Financial Reporting

There were no significant changes in our internal control over financial reporting during the year ended December 31, 2015, that have
materially affected, or are reasonably likely to materially affect, our internal control over financial reporting.

Item 9B. Other Information.

None.

PART III

ITEM 10. DIRECTORS, EXECUTIVE OFFICERS AND CORPORATE GOVERNANCE

The information required under this item is incorporated herein by reference to the information regarding directors, executive officers
and corporate governance included in our Information Statement for our Annual Meeting of 2015 to be filed with the SEC within
120 days of the end of the Company’s fiscal year ended December 31, 2015.

ITEM 11. EXECUTIVE COMPENSATION

The information required under this item is incorporated herein by reference to the information regarding executive compensation
included in our Information Statement for our Annual Meeting of 2015 to be filed with the SEC within 120 days of the end of the
Company’s fiscal year ended December 31, 2015.

ITEM 12. SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT AND RELATED
STOCKHOLDER MATTERS

The information required under this item is incorporated herein by reference to the information regarding security ownership of certain
beneficial owners and management and related stockholder matters included in our Information Statement for our Annual Meeting of
2015 to be filed with the SEC within 120 days of the end of the Company’s fiscal year ended December 31, 2015.
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